o

N
fave. oo G | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAEER PUNE' S MAHARASHTRA | NSTI TUTE OF
MEDI CAL SCI ENCES AND RESEARCH

Name of the head of the Institution

NAWAB PASHASAHEB JAMADAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02382- 227587

Mobile no.

9423075786

Registered Email

princi pal @ri nsr. edu.in

Alternate Email

naac@n nsr.edu.in

Address Vi shwanat hpuram Anbaj ogai Road
City/Town LATUR
State/UT Mahar ashtr a

Pincode

413512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Anand J. Reddy
Phone no/Alternate Phone no. 02382227424

Mobile no. 7588057363

Registered Email

naac@n nmsr. edu.in

Alternate Email

anandr eddyl6@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://m nsr.edu.in/agar-2018-19/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://m ner. edu.in/academ c-

cal endar - 2019- 20/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 A 3.10 2014 05- May- 2014 04- May- 2019
6. Date of Establishment of IQAC 16- May- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Basic training Course in
Conmputer Skills

01- Aug- 2019

73



https://mimsr.edu.in/aqar-2018-19/
https://mimsr.edu.in/academic-calendar-2019-20/
https://mimsr.edu.in/academic-calendar-2019-20/

Curricul um I npl enent ati on 26-Jun- 2019 30
Support Program (Cl SP) 3
Engl i sh Speaki ng Course 01- Aug- 2019 73
31
Art of Living Happi ness 22- Apr-2019 126
Program 6
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Curriculum Il npl enentation Support

COVI D19 pandenmic 4. Online Teaching for

Program (Cl SP)

i npl enentation 2.
Organi zati on of Foundation Course for 1st MBBS Students 3. Planning to conbat

UG Students during COVI D19 pandem c

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10165_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10165_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10165_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10165_Contribution.xlsx

To get Perm ssion for increase in
i ntake from 100 to 150 of UG course
(MBBS) for adm ssion of 4th Batch

CGot permi ssion for increase in intake
from 100 to 150 of UG course (MBBS) for
adm ssion of 4th Batch from Medi cal
Counci | of India

Organi zati on of Professional
Devel opnent Programms

Organi zed vari ous professional

devel opnment proganmes 1. Curricul um

| mpl ement ati on Support Program (Cl SP)
2. Basic Wrkshop in Medical Education
Technol ogy 3. National Conference on
Revi sed Cuidelines of NAAC and Its
Preparation

Free Ship

1. Exenption /concession in fees to
deserving UG and PG students, 2. Free
ship and scholarship to eligible UG
Students and 3. Assistance to eligible
students for receiving schol arshi ps and
educational funding from concern

gover nnent departnents & non-gover nnent
or gani sati ons.

Organi zation of Programms for Students

Wor kshops on 1. Foundation Course 2.
Art of Living Happi ness Program for 1st
year students were conducted

Encour agenent of Topper Students

The topper in second MBBS i s awarded
Late Moni ka Dhaka Award and A fenal e
student fromrural area of Marathwada
region who is topper in First MBBS is
gi ven Late Janabai Gynaba Shep Award

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 10- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The institute has well devel oped
_currently operational (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10165_Quality.xlsx

Managenent | nformation System The
patient related data |ike OPD case
papers, |PD case papers, Laboratory
reports, blood bank reports,
Radi ol ogi cal investigation reports,
ultrasound reports etc. are stored in
the software and is used as baseline
for nmonitoring and planning of health
related activities (The inprovenent
required in rendering the services in
terms of treatnent, inhouse drug
delivery, etc.). The institute has
coll ected detailed informati on of nore
than 67,000 fam |lies from nearby
villages. It includes details of famly
menbers such as age, sex, education,
Aadhar card nunber and heal th aspects.
This health card is baseline for
keeping the history of health rel ated
i ssues in a software. When any menber
of these famlies cones for health care
services in our hospital, his
information is accessed and utilized
for nmonitoring and planning his health
related treatnent. The software for
sending the SMS to parents regardi ng
the progress of students in ternms of
attendance, internal assessnent narks,
general behavior etc. is available in
M S.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Curricul um Desi gn and Devel opnent e

col l ects feedback from students and

recomendat i ons, options regarding

Transl ati on of institutional Goa

M MSR Medi cal Col lege, Latur is affiliated

to the Maharashtra University of Health Sciences (MJHS), Nashik. ¢ The faculty

ot her stakehol ders and passes it on to the

Chai rman of respective BoS. ¢ The faculty nenbers participate in the
wor kshops/ seni nars organi zed by the BoS/ Academ ¢ Council for formulating and
updati ng the syllabus, as and when invited. ¢« MJUHS, Nashik normally sends a
request letter to the concerned HOD for sending their suggestions,

the revision or redesigning of syllabi of

the UG and PG courses. The faculty responds to the request of the University
for inputs for devel opnment of curriculum e« Dr. B. S. Nagoba, Asst. Dean &
Prof essor of M crobiology is a nenber of Board of Studies (Para clinica
subj ects) Maharashtra University of Health Sciences (MJHS), Nashik, he
participates in formulating and updating the syllabi of Para clinical subjects
(Phar macol ogy, Pathol ogy, M crobiol ogy, FMI & Community Medicine). He al so
hel ps in formulating the syllabus of pre clinical and clinical subjects.

s into Academi ¢ Progranmes M MSR Medi ca

Col | ege, Latur continuously endeavours to provide the finest environnent for
teachi ng and | earni ng, conduct of research, initiating innovations and
i npl ementing various extension activities. To translate the institutiona




goals, following efforts are nmade by the Institution: ¢ Conducting training
progranms, workshops and sem nars. ¢ Encouraging faculty to publish papers and
books. ¢ Training in quick |learning techni ques, personality devel opnent,
| eadership and team buil ding. ¢ Encouragi ng teachers and students for
participation in various extension activities ¢ Encouraging teachers and
students to undertake new research projects. An attenpt is nmade to devel op the
anal ytical nmind of every student and teacher with the sense of character and
discipline. All efforts are made to devel op students into physically fit,
mentally alert, intellectually sharp and spiritually el evated w nning
personalities, to becone gl obal citizens conpetent for gl obal enploynment. The
institute considers follow ng data fromvarious sources as given bel ow for
curriculum devel opnent and its inplenentation ¢ Guidelines of the Mnistry of
Health and Family Wl fare, wherever available. ¢ The Board of Studies (BoS)
MJUHS, Nashi k, based on the guidelines of MC, New Del hi. ¢ Feedback from
st akehol ders, particularly students, alumi and health sector NGOs, etc. e
Feedback fromfaculty of affiliated colleges. ¢« Wbsite of renowned nedi ca
institutions in India and abroad. Curricular aspects are supported by Val ue
educati on programmes for devel oping social citizenship are as follows: -
Oientation Wrkshop on tine-tested human val ues ¢ Yoga, Pranayam and

Medi tation Practices ¢« Preventive Health Education ¢ Social Obligations and
Devel opnent needs of the society ¢ Ethical and Mral aspects of Life ¢ Holistic
Approach to Human Life

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conput er

Art of Living Happi ness 22/ 04/ 2019 126
Pr ogr amme
Basic Skills in 01/ 08/ 2019 73




Engl i sh Speaki ng Course 01/ 08/ 2019 73
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBBS RHTC Visits 113
MBBS Anganwadi Vi sit 113
VBBS PHC Visits 113
VBBS UHTC 113
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from Stakehol ders a) Students: Every year the students fill up the
feedback fornms on which they are encouraged to express their honest assessnent
and opi nion about the institution, curriculumand the faculty. b) Alummi: M MSR
Medi cal Col |l ege, Latur has an active Al ummi Association, which neets at-I| east
once in a year and share their experiences with a view to bringing out new
aspects or devel opnents, skills, they have | earnt during their professional
careers either in India or overseas. This feedback is recorded and put up to
the Principal and other concerned faculty nmenbers for their consideration and
possi bl e inplenmentation. c) Parents: M MSR Medical College, Latur continuously
encour ages parents and guardi ans to give their frank opinions / remarks /
comments / feedbacks to the Institute through letters, emails or in persona

i nteractions about the existing curricula along with the teaching/learning
process adopted, and al so of fer any suggestions regardi ng i nprovenent in the
same. d) Enployers / industries: M MSR Medical College, Latur has an

est abl i shed system of obtaining feedbacks fromthe reputed enpl oyers /

i ndustries continuously. The potential enployers as well as industry | eaders
are invited to the social functions of the Institution, where they indicate the
areas in which Institution should nake inprovenents. Such feedback is acted
upon with utnost priority. e) Academ c peers: M MSR Medical College, Latur, is
very keen to obtain feedback from academnic peers. Their constructive feedback
and suggestions help our institution to continuously inprove the quality of our
contents, curricula and the delivery systemof our courses, particularly taking
into account all the advanced net hods and techni ques of ICT, etc. The
institution also takes into consideration the feedback received from highly
qualified personalities visiting to institution as chief guests / faculty /
resource persons for various functions such as workshops, seninars,

conferences, assessnents and social devel opnent functions. The feedback obtain
after its analysis, is put before the concerned authority for consideration and
i mpl ementation. f) Community: M MSR Medical College, Latur and YCR Hospita



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10165_Value_added_courses_1634725237.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10165_Projects_undertaken_1634725351.xlsx

have been continuously interacting, conmmunicating and receiving val uabl e
suggestions fromthe society and the community at |arge through various foruns
Ii ke Social Gathering, Medical Canps, Surveys, Local Governing Bodies |like Gam
Panchayat, Zilla Parishad, etc. The above feedback after analysis is utilized
for continues inprovenents. The analysis is also discussed in the |1 QAC

neetings. The feedback obtained in the form of suggestions, remarks, coments
and opi nions from students, parents, alumi, nenbers of the industry, academc
peers and the community is properly analyzed and it is further forwarded to the

academ c committee / authorities of the Institution for necessary consideration
and appropriate action. The feedback on curriculum after analysis is forwarded
with remarks and recomrendations to affiliating University for the necessary
inclusion / deletion in the syllabi / curricula to the registrar of Miharashtra
Uni versity of Health Science, NashiKk.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VD Paedi atrics 4 Nill 2
VD Der mat ol ogy 2 Nill 2
VD Gener al 4 Nill 4
Medi ci ne
VD Conmuni ty 2 Nill Nil I
Medi ci ne

MD Phar macol ogy 1 Nill Nill
VD M cr obi ol ogy 2 Nill Nill
VD Pat hol ogy 2 Nill 2
MD Bi ochemi stry 1 Nill Nill
MD Physi ol ogy 2 Nl Ni Il

VBBS uG 150 Nill 150

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 718 64 166 Nill 42

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Resources)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10165_Demand_ratio_1623752856.xlsx

6

6

166

166

| CT Tools and resources

View Fil e of

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has a rich programme of co-curricular and extracurricular activities for ensuring all round
development of student’s personality - Winning Personality. The institute also has a student-mentor system to
guide the students regarding curricular / non-curricular difficulties/problems. For every group of 10 students, one
teacher is allotted, who acts as a mentor / advisor for them. Students are personally guided for not only curricular
difficulties but also for other problems. Particularly, outstation students availing hostel and mess facilities of the
institution are asked questions about the hostel and mess services, whether they face any difficulties in the city
as regards communicating with the society etc. Any difficulties, if found, are promptly addressed and solutions
are offered. Also, special attention is paid to students coming from different socio-economic backgrounds so as
to make their tenure within the institution amicable. The teacher acts as a counselor and friend, philosopher
guide, especially for newly admitted students, to overcome their problems of adaptation to the changed
environment. In this mentorship programme mentor studies and understand the personal characteristics of
students, their intellectual levels and behavioural pattern, their habits, likes and dislikes, their cults, beliefs, faiths,
other weaknesses/complexes and shortcomings. This cell tries to identify the students who need special care
and training to boost their morale through their mentors and extend all possible help to develop their capabilities.
All the students, from the time of their entrance in the college, are advised to remain away from vices like drug
addiction, smoking, consumption of tobacco and alcohol, etc. The mentorship programme includes the
supervision of students staying in Hostel / Boarding Facilities as well as other allied facilities like development of
communication skills and language learning. A provision has been made to conduct a small course and training
programme on Indian Philosophy, Culture and Traditions. Also, there is a special teacher / mentor appointed to
take care and help them in resolving their personal issues, problems and difficulties if any. Any other specific
requirement of the NRI student is promptly met with in order to make their stay in the Institute comfortable. The
mentorship programme is strengthened further by doubling the frequency of meetings and addressing /
counselling their Psycho-social and personal issues. This mentorship programme with a group of ten students

enables a teacher to conduct social activities on various occasions to maintain their emotional quotient.
Mentor : Mentee Ratio

Number of fulltime teachers

Number of students enrolled in the
institution

782 166 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions Vacant positions  [Positions filled during | No. of faculty with
positions the current year Ph.D

166 Nill 10 Nill

129
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

Name of the award,
fellowship, received from
Government or recognized

International level from Government, recognised bodies during the year )
Designation

Name of full time teachers

Year of Award
receiving awards from

state level, national level,
international level bodies
2019 Dr. S. S. Somani Pr of essor | SOCON 2019
2019 Dr. Jyoti Sul Pr of essor I ndi an Medi cal
Associ ation Star
Awar d
2019 Dr. Mahesh Unni Pr of essor Schol arshi p at
WCD (Worl d Congress
of Der mat ol ogy)

held at Mlan Italy



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10165_ict_tools_1623753822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10165_e_resource_1623753830.xlsx

2020 Dr. S. S. Somani Pr of essor AO CON 2020
2020 Dr. Anand J. Associ at e RULA:
Reddy Pr of essor I nt ernati onal Best
Researcher in
Medi cal Sci ences

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

WS PG 3 Years 31/ 12/ 2019 31/ 01/ 2020

VD PG 3 Years 31/ 12/ 2019 31/ 01/ 2020

VBBS UG 9 Senesters 31/ 12/ 2019 17/ 02/ 2020

PG Di pl onm PG DMLT 1 Year 31/ 07/ 2019 30/ 09/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

assessnent

journal s,

boar ds,

tests etc.

institute.

students.

obj ecti ves,
principle,
in mnd the objectives of
is prepared well
assessnent are decl ared.

recent editions of
out by internal
the students well
websi t e,
al so given at the tine of
weekly review during the departnental
students in general
detai |l ed di scussi on,
progress is also studied through practi cal
The parents are infornmed by letters about the attendance of the
progress every three nonths.
phones through students cell

students and their
contacted on cell
The col |l ege has a set-up of peer
noder ati on and i nternal
achi eving nore than 75 marks as wel |

The entire process of nedical
| ear ni ng net hods,
met hods and practices of evaluation are arranged keeping
which are as follows: i.
The dates of

| ear ni ng net hods,
in advance for the next year. ii.
The faculty and students are provided with
internet facility and Conmputer Assisted Learning (CAL) for preparation. iv.
and faculty are given free hand for hel ping the students in their quest of
know edge to use the above nethods and al so from ot her sources (Journals, e-
The evaluation is carried

education is conpatible with institutional

assessnent principles and practices. The

ref erence books,

etc.).

Tinme table
i nt er nal

HCD

assessnent as prescribed by MJHS and this is comunicated to

par ent

Sl ow | earners and f ast
wher ever

i n advance.
i nterface,

and sone in particular
t he students are infornmed about their
cl ass,

assessnent .

etc.

necessary,

one-to-one

The information is comuni cated through notice
The information about evaluation is
i nduction progranme. The head of departnent takes
nmeeti ngs of teaching staff,
are reported by the teacher.

where all the
After

progress. The

QA, surprise

If required parents are al so

phone,
eval uati on,

as wel |
guesti on bank,
The answer-scripts of the students
as |less than 30 marks are doubl e checked
by other faculty. HOD hinsel f/herself noderates 20 of answer-scripts. The
qguestion bank is avail able and students are given questions (long answer and
short answer) at the end of each term The performance at the internal
assessnent exam nations conducted at the end of the termare discussed with the
| earners are identified and renedi al
i s taken.

as from

action,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10165_Evaluation_1623910971.xlsx

The institution’ s Acadenic Conmittee prepares an academ ¢ cal endar. Each
departnent prepares its own acadeni c schedul e at the beginning of the academ c
year. The schedul e of acadenic activities is conmunicated to each teacher, who

mai ntai ns the docunentation of |ectures, practicals, clinics conducted by
himher in their Teachers’ Acadenmic Diaries. These Diaries are reviewed by the

HOD periodically. The teacher reports to the HOD the portion conpleted and
backl og, if any. The HOD makes arrangenment for clearing the backlog. The
teaching plan is conpleted termw se for theory, practicals and clinics. The
i nternal assessnment dates are also pre set. The HOD of the Dept. reviews the
execution of the academ c cal endar and whether the teaching schedul e has been
conpleted in tinme and coverage of the syllabus. The deficiencies and
difficulties found are solved and are considered for next term s academc
cal endar. The perfornmance at the internal assessnent exam nations conducted at
the end of the termare discussed with the students. Slow |l earners and fast
| earners are identified and renedi al action, wherever necessary, is taken. The
institute adopts the system of planning and effectively inplenenting the
academ c calendar for all the classes and ensures proper scheduling of class
tests, internal assessnent programmes so as to inplenent and effective
conpl etion of university curriculumand all the teachers maintain their
personal diary so as to enable himto conplete his own subject to the ful
sati sfaction of the students and the diary of the teacher ensures
accountability.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://m ner. edu. i n/ progr anme- out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG VS 1 1 100
Ot hopaedi cs
PG VS O orhinol a 1 1 100
ryngol ogy
PG VS Opht hal nol 1 1 100
ogy
PG VS Gener al 3 3 100
Surgery
PG MD 1 1 100
Anaest hesi a
PG VD 2 2 100
Der mat ol ogy
PG VD 2 2 100
Paedi atrics
PG VD Gener al 2 2 100
Medi ci ne
PG VD Pat hol ogy 3 2 66. 66
uG VBBS UG MBBS 104 69 66. 34



https://mimsr.edu.in/programme-outcomes/

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://m nsr.edu.in/students-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal M cr obi ol ogy 4 2
Nat i onal FMT 4 0
Nat i onal M cr obi ol ogy 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10165_Pass_percentage_1623927254.xlsx
https://mimsr.edu.in/students-satisfaction-survey/

Nat i onal

Bi ochemi stry

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Profile Dr. Wbunds 2019 10 M MSR 10
and Kal pana Medi cal
Antibiotic | Jaju, Dr. Col | ege,
Suscept i bi A P Lat ur
lity of Pi chare,
Bact eri al Dr. M S
Pat hogens Davane,
Associ ated | Dr. B. S.
with Nagoba
Di abetic
Foot
U cers
From a
Rural Area
St udi es Dr. B Jour nal 2019 7 M NMSR 7
on wound |S. Nagoba, of Medi cal
heal i ng Dr. MS. |Ayurveda | Col | ege,
potenti al Davane ntegrative Lat ur
of topical Medi ci ne
herbal for
mul ati ons-
do we need
to
strengt hen
st udy
pr ot ocol ?
Ret r ospe Ki ran Medi co- 2019 1 M MSR 1
ctive Pati |, | egal Medi cal
St udy of Gyanendr a Updat e Col | ege,
Aut opsi ed Kumar , Lat ur
Firearm Ashesh
Fatalities | Wankhede,
Over Pawan
Peri od of Tekade,
Fi ve Years |Shashi kant
Kaul askar
Positive Dr. B. Jour nal 2020 10 M MSR 10
aspects, Nagoba, of Medi cal
negative Aj ay infction Col | ege,
aspects Gavkar e and public Lat ur



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10165_journals_notified_on_UGC_1630667473.xlsx

and limta]|,Dr. NP heal t h
tions of [|Jamadar, Dr
pl asma the |. Sachin M
rapywi th [unbre, Soha
speci al n Shel kar
reference
to
Covl D- 19

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill 1 37 20
nar s/ Wor kshops
Resour ce Ni |l Nill 5 Nill
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

1 20

Organising unit/agency/
collaborating agency

Title of the activities

I VA M MSR Lat ur
No file upl oaded.

Wnens Day

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Awarding Bodies

Award/Recognition

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Uni t

agency activites activites

Swachh Bhar at M MSR NSS Swachh Bhar at 1 50
Uni t

Wnens Day M MSR NSS Wnens Day 1 20



https://assessmentonline.naac.gov.in/public/Postacc/Index/10165_Index_1632480362.xlsx

M MSR NSS
Uni t

Post er 1 25
Presentati on

WHO Day

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nl Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

498 112. 43

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful ly 3.6.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10165_augmentation_details_1628591599.xlsx

Text 9862 9298651 270 261051 10132 9559702
Books
4967 10420669 67 848400 5034 11269069
Ref er ence
Books
Journal s 209 7761247 Ni Il Ni Il 209 7761247
CD & 668 Nl Nl Ni |l 668 Ni |
Vi deo
Li brary Nill 150000 Ni Il Ni Tl Ni Tl 150000
Aut omat i on
O hers(s 1347 1641040 Nl Nill 1347 1641040
peci fy)
O hers(s 2590 2628685 Ni Il Nil I 2590 2628685
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

Dr. Smita Chakote

Dr. Smita Chakote

Yout ube Channel

09/ 04/ 2019

Mugl i kar

Dr. Abhijeet

HYPOGLYCEM A ( Low
Bl ood Sugar)

Yout t ube Channel

24/ 07/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 2 1 1 0 16 106 50 10
g
Added 0 0 0 0 0 0 0 0
Tot al 2 1 1 0 16 106 50 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Websi te,

Vi deos

Uni versity consortia, CDs

https://ww. nuhs.ac.in/dl/j.asp

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://www.muhs.ac.in/dl/j.asp

academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites

652. 68 911. 76 484. 96 791. 04

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

- There are separate departnents (building and construction, electric
section, Central Library, Information Technol ogy, vehicle section,

i nstrunentation section, laundry section, sanitary section, plunbing section,
gardeni ng section, etc.) exclusively responsible for overseeing the maintenance
of campus. - These departnents have qualified, conpetent and skilled man power

to ook after the routine maintenance of their respective departnents. - For

speci fic mai ntenance conpl aints, a separate conplaint register regarding
mai nt enance issue is naintained in the Principal’s office to register
conpl aint. These conplaints are forwarded to respective in-charge / supervisor
to conply and rectify as early as possible. The concern departnent is
instructed to submit the report of same. - In case of major conplaints, in
whi ch approval of higher authority is needed, a requisition letter regarding
t he purchase / replacenent of the danaged item from concerned HoD i s obtai ned
and processed further for approval. - The Building and Construction departnent
takes care of maintenance of buildings. - The electric departnent |ooks after
t he campus power nanagenent and ensures uni nterrupted power supply through
express feeder and generators. This department al so | ooks after the maintenance
of electrical assets such as Sol ar panels, generators, general lighting in the
canmpus, etc. - The sanitary departnent | ooks after routine cleanliness of
campus and environmental pollution. It also takes care of disposal of Bio

Medi cal Waste and nai ntenance of Effluent Treatnent plant, Incinerator, waste

wat er recycling plant, etc. The institute foll ows hospital waste nanagenent

principles and rules. The institute has installed an Incinerator unit in
col | ege canpus. The bi onedi cal waste generated is segregated and di sposed off
as per norns of Pollution Control Board. The institute has its own effluent

treatment plant as per norns of Pollution Control Board. - The vehicle
departnment takes care of nmintenance of vehicles. - The bionedical engineers
take care of various instrunents and equi pments. They al so prepare proposals
for annual mai ntenance contract (AMC) and conprehensive mai ntenance contract

(CvC) for all inmportant and sophisticated instrunents in hospital as well as

different | aboratories of hospital and college and subnmt themto concerned

through Central Stores. - The Information technol ogy (IT) departnent | ooks
after mai ntenance of conmputers and their accessories. It also takes care of
digital library, Internet connection, Canpus Surveillance Caneras, CCTVs,

Bi onetri ¢ machi nes, teaching aids such as LCD Projectors, Laptops, Desktops,
Publ i c address system printers, maintenance of Institutional Wbsite and other
security equi pments. - Central Library |ooks after the purchase of new books

journals, Videos, CDs and other soft material required for teaching and
| earni ng purpose. It also organi zes book exhibitions by various publishers and
book sellers. It also takes care of various schenmes for poor and needy

students. - There is a separate sports conmttee that | ooks after various
sports activities including purchasing and nai nt enance of various sport
equi pments and accessories. - In addition to these departnents, the institute

al so has gardeni ng section, laundry section, plunbing section and a separate
wor kshop i nclusive of carpenter, welder, fabricator, etc. for nmaintenance of
infrastructure

https://mimsr.edu.in/policy-document/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support



https://mimsr.edu.in/policy-document/

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Educat i onal 444 154601415
Schol arshi p
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Happi ness 22/ 04/ 2019 126 Art of Living
Pr ogr amme

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 125 Nl Nill
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10165_Scholarships_1624601455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10165_Development_Schemes_1624600975.xlsx

higher education
2019 34 M MSR M MSR Many MD M5
Medi cal Medi cal
Col | ege Col | ege,
Lat ur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 34

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Foot bal | Col | ege 40

Cri cket Col | ege 90
KhoKho Col | ege 25

Si ngi ng Col | ege 22

Danci ng Col | ege 18

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Nl Ni |l Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students council is formed as per guidelines of MJHS, Nashik The Coll ege
Student’s Council: a) Dean / Principal - Chairperson b) One teacher, nom nated
by the Dean / Principal - Menber c) Programme O ficer of National Service
Schene - Menber d) Director of Sports or I/c of Physical Education of the
Coll ege - Menber e) Oficer in charge of cultural activities of the College -
Menber f) One student of each class (UG PG nom nated by the Dean / Principal -
Menber g) One student nomi nated by the Dean / Principal, who has shown
out st andi ng performance, fromeach of the followi ng activities :- i) Sports ii)
Nati onal Service Schene iii) National Cadet Corps iv) Cultural Activities v)
Research or other extracurricular activities. h) Two | ady students nom nated by
the Dean / Principal, who have shown good perfornance at-least in one of the
activities i.e. Sports, National Services Schenme, National Cadet Corps and / or
Cul tural Activities. Provided that, two of the students from cl auses (g) and
/or (h) shall be those belonging to the Schedul ed Castes, Schedul ed Tri bes,
Vi nukta Jaties, Nonadic Tribes or Ot her backward classes. . i) Dean / Principal
shall nom nate at |east one student each fromthe categories belonging to the
SC, ST, VJ, NT, and OBC, if these categories have no representation. The
student nenbers of the College Students Council shall elect, at its first



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10165_Progression_1624601905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10165_Qualifying_1624602059.xlsx

nmeeting the Secretary of their Council from anongst the student nmenbers other
than the students of first year and internees. Dean / Principal shall intimate
t he nanmes of nenbers of college students council and the nane of Secretary in
the prescribed format within one week of the election. There is al so
representation of students on follow ng conmttees: 1. Anti Ragging Conmittee
2. Sports Committee 3. Wonen Devel opnment Committee 4. Cultural Conmittee 5
Di sciplinary conmittee 6. Prevention of Sexual Harassment committee The student
council is always without any political activities. It is nmainly responsible to
coordi nator the efforts made by the managenent, adm nistration and students to
i nprove the quality and to boost the norality self inprovenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

290

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Dr. B. D. Adgaonkar, Professor HOD, Physiol ogy Departnent has been given
responsibility of Human Resource Departnent. He is enpowered to arrange the
recrui tment of manpower, screening themfor the fitness of job, assigning and
defining the roles and responsibilities of the job, technical ability and
mai nt enance of service records in the formof personal file as well as service
books of the staff nmenbers. He is also authorized to | ook after the
adm ni strative activities and | egal conpliances such as Provident Fund,

Prof essi onal Tax, Inconme Tax and other related issues. He is also authorized to
keep the confidential reports of teaching and non teaching staff nenbers and to
conduct annual appraisal of staff nenbers. In addition, he is also enpowered to
arrange the duties of non teaching staff, rotation in their duties and interna
transfers in coordination with departnent heads. Dr. S. S. Ugale, In-charge of
Central dinical Laboratory has been given the authority to nanage the
requi rements of above | aboratory such as purchasing of reagents, chemicals and
kits required to performvarious tests in Pathol ogy, M crobiology and
Bi ochemi stry sections of central clinical |aboratory. He is fully authorised to
make all necessary arrangenments for snooth functioning of this |aboratory. He
is authorised to take decisions regarding quality issues (standardization of
various tests), making annual maintenance contract / conprehensive mai ntenance
contract for the laboratory equipments and instruments, and al so arrangenent of
man power in terns of duty arrangenents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Admi ssion To MBBS And PG Cour ses
In Maharashtra state are done on the
basis of a common entrance test to
prof essi onal courses. The governnent
appoi nts a conpetent authority by
form ng admi ssion cell under the
control of government |AS officer. The
mar ks obt ai ned by students in this
exam nation are consi dered and a common
nmerit list is prepared which is shown
to all on the website of DVER Mumbai .
The students shoul d attend dependi ng on
hi s/ her nmerit nunber on that particular
date as per tinme table of the adni ssion

cell. The adm ssions occur as per nerit
in all the categories of students like
Ceneral, OBC, NT, SC, ST, etc. This is

very transparent system 85 of MBBS
seats are adm tted as governnment seats.
After the placenent of student in a
particul ar coll ege student gets a
adm ssion card to be submitted in that
coll ege and then confirmthe adm ssion
and the formalities |ike fees
subm ssion of original docunents, etc.
The 15 NRI/Institutional seats are al so
admtted as per merit and no adm ssion
is given to any student at institute
level. Sinmlarly the PG courses MY M5
are also admtted as per nerit and it
has got 50 governnment and 50
institutional seats.

I ndustry Interaction / Coll aboration

Not Appli cabl e

Human Resour ce Managenent

The institute has Human Resource
Devel opnent departnent headed by Dr. B.
D. Adgaonkar, which works for faculty
devel opment. The HR depart nment
participate in following: 1. The HR
depart nent encourages teachers for
research and extracurricular activities
and appreciate their achi evenents. 2.
Recrui tnent of faculty Non-teaching
staff. 3. Provision of free health
facility to all staff nenbers. 4.
Hel pi ng teachi ng and Non-teaching staff
in getting econom cal support from
Dhanwant ari Kar machari sahakari
Pat asanst ha of our institute. 5.
Regul ar annual Increments of the staff
menber s, appreciation and recognition
of their good work. 6. The HR
departnent is keen on Gender equality,
Wnen devel opnent and enpowernent. 7.
The grievance redressal commttee and




prompt solution for the occasion. 8. HR
departnent is al so keen on prevention
of sexual harassnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There is a well devel oped fully Air-
condition library with 9797 textbooks,
4961 Reference book, 209 journals, 2074

E-journals, many CDs, Videos, Reading
roonms for UG PG students and Teachers
separately A separate department of ICT

managed by a conpetent engineer with
following facilities Internet facility

181 Conputers 02 Conputer Labs Video

Conferencing Virtual C assroom All
depart nent conputerized MBPS Broadband

A wel | devel oped eco-friendly, Lush-

green canpus of about 106 acres with
campus area, 24 |aboratories C ass
roonms 7, Video Centre

Research and Devel oprent

The institute is very much interested
in the research and devel opnent work In
keeping with the policy of M MR
Medi cal Col | ege, Latur, research
activity is pronoted and encouraged by
providing all possible assistance and
facilities to faculty as follows: -
Faculty nmenbers are encouraged to
undertake research projects in areas of
their interests with full guidance from
senior faculty nenbers. ¢ Faculty
menbers are given seed noney and / or
conpl ete funding as and when required.
e The institution provides | aboratory
facilities, clinical facilities and
medi cal records for retrospective
studies. ¢ The institute al so provides
speci al chenicals, reagents and kits
required for special research work. e
Faculty nmenbers are given special |eave
for approved research activities and
al so adjustnents in teaching schedul es,
i f necessary, are made for teachers who
are pursuing their research work.

Exam nati on and Eval uati on

As per MCI MUHS Nashi k gui del i nes
there are internal exam nations at the
end of each senester, these dates are
conveyed to students well in advance
The exami nation is held both in theory
and practical as per MJHS norns. The
system conpl etion / part conpletion /
posting conpl etion exans are taken in
addition to above exans The eval uati on

is done and cross evaluation is also
done and the theory papers are shown to
students for their understandi ng of any
m st akes problens etc. The internal
assessnent marks and the records are
mai ntai ned at | east for 2 years from




the date of university final
exam nation which are also periodically
verified by university authorities.

Teachi ng and Learni ng

1. The departnents identify the
students of slow, average and advance
| earni ng category and accordingly steps
are taken to inprove the quality of
student’s knowl edge. 2. The teaching
and | earni ng process is hel ped by
pl anni ng acadeni ¢ cal endar, teaching
pl an, eval uation schedul e and
blueprint. 3. |ICT based environnent is
provi ded 4. Met hodol ogy of teaching by
a dietetic lectures, small group
teachi ng, group discussion sem nars
clinics tutorials use of DVDs, etc. 5.
periodi c assessnment of clinical acunen
updati ng recent know edge 6. problem
based | earni ng evi dence based | earni ng
7. energency services for patients
avai l abl e 24 hours 8. ICU services, OT
Services are provided and student
attend those regular as well as
enmer gency operations

Curri cul um Devel opnent

A curriculumconmttee as per the M
norms as instructed by nodal centre for
nedi cal education Technol ogy is
formul ated to supervise the curricular
activity of the institute Departnental
curricul um devel opnment committees have
been established in respective
departnents, which go through the
feedback collected from students,
al umi, staff and academ c peers. The
feedback collected is analyzed by
conmi ttee and conmuni cated to
university to facilitate val ue
addition. Organization of staff
training progranmmes to update their
know edge / career advancenent. Arrange
guest |ectures by experts from
uni versity, industries and ot her
academic institutions Depute staff
nmenbers for faculty devel opnent
wor kshops, seminars and conferences
ot ai ni ng feedback fromdifferent
st akehol ders Effective Conmuni cation
and Human Dynamics Training in English
| anguage, which is the nedium for
medi cal educati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution uses ICT resources
for effective inplenentation of e-
governance in planning and devel opnent.
The hospital nmanagenent system (HVB),




digitalization of library, |ICT enabled
medi cal record section, automation of
| aboratories and service departnments

such as Radi ol ogy, O or hinol aryngol ogy,
Dialysis unit, etc. are the neasures
taken up for effective planning and

i npl ementation. The periodic review of
all the facilities is taken by al
concerned and accordingly acted upon.

Adm ni stration

The adnmini stration department fully
utilizes the I CT for nmaxi mum possibl e
activities of the institution. Mst of
he internal conmunication is done by e-
mai | which reduces the use of paper,
transmits information instantaneously

and ensures security of the
comuni cation. The canpus is under
surveillance of CCTV and Bio Metric
Attendance is in place. This ensures
safe, hassle free, convenient,
efficient and environment friendly
governance. Facilities are provided for
fee structure, internal comrunication
bet ween the enpl oyees inter-se, etc.
Bul k SM5 systemis effectively used for
adm ni strative purpose. The coll ege
website is regularly updated.

Fi nance and Accounts

For ease of nmintaining accounts, the
institute is using Tally ERP software.
Appropriate security neasures are taken
for maintaining confidentiality of the
transactions. Training to the existing

staff and updating of the existing
software is done fromtine to tinme. The

online paynent systemfor salary of
staff, paynent of fees and ot her
paynents such as EPF, Professional Tax,
I ncomre Tax, Schol arshi ps and Freeshi ps
are in practice. The subm ssion of
annual budget, its approval and al
paynment transactions are also practiced
by using e-governance.

Student Adm ssion and Support

The institute uses ICT enabl ed
technol ogy for nonitoring adm ssions to
MBBS / MD/ Ms / other courses. Al the
required information such as the
process of adm ssion, seat
di stribution, fee structure for various
courses, requirement of docunents,
details of node of paynents, list of
sel ect ed candi dates and ot her rel evant
information required for adm ssion
pur pose are managed through I CT enabl ed
technol ogy. The rel evant details are
di spl ayed and tinmely updated on coll ege
website. In addition to this, the
details of teaching activities and




exanm nation related activities are al so
managed by using | CT.

| CT technology is utilized for
various internal (College |evel) and
external (university level) exam nation
rel ated activities such as notification
of time table, online subn ssion of
mar ks of theory as well as practical
exam nations, online nonitoring of
t heory exam nation through CCTV caneras

Exam nati on

and al |

comuni cation to the university

addi ti on,

in exam nation related natters. In

a system of online paynent of

remuneration to exanminers is practiced.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. S. N Advance Ni | 13982
Kant hi kar Cour se of
Medi cal
Educat i on
Technol ogy
2019 Dr. N P NAAC Ni | 4952
Jamadar Conf erence
2019 Dr. B. S Team Based Ni | 5945
Nagoba Lear ni ng_
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 30 Nill
Curriculum]|Curricul um|26/06/2019 |28/ 06/ 2019
| mpl enent a |I npl enent a
tion tion
Suppor t Suppor t
Program Program
(Cl sP) (Cl SP)
2019 Nat i onal Nat i onal 34 14
Conf erence |Conference |05/ 10/2019 |05/ 10/ 2019
on Revi sed |on Revi sed
CGui del i nes |Cui del i nes
of NAAC of NAAC
and Its Pr |and Its Pr




eparation

eparation

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Curricul um 30 26/ 06/ 2019 28/ 06/ 2019 3
| mpl enent ati on
Support Program
(Cl SP)
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 10 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Soci ety Loan, Free Contributory Provident - Free Medi cal
Medi cal treatnment Fund Facility (EPF), Treatnent, Free Internet
Soci ety Loan, Free Access, Free Gym
Medi cal Treat nent Facilities, Various
Schemes such as Book Bank
Facility, Earn Learn
Schene, Savitribai Phule
Yoj ana, Dhanvantari
Yojana in addition to
this the institute offers
Schol ar shi ps and
concessions for toppers
and students belonging to
econom cal |y weaker
section

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

| nt er nal
Trust
an i nternal
under trust.
institution.
financi al

the trust.
approval

Fi nanci al
Research Medi cal

in the year
Trust Act and Society act
| aw, every year a statutory auditor
who conducts the internal
| acunae / suggestions made by internal
are conveyed in witing to the Chief Accounts and Finance Oficer (CAFO of the

trust with a copy of the same to the Account officer of the respective

Any audit queries raised by the auditors are corrected /
and replied to their satisfaction.
is carried out by an authorized external
prepares final
After approval

audi t or,
Any corrections /

audi t
The ext ernal
by the Board of Trustees.

Audi t:
Col | ege,

audi t or

Lat ur
1990. MAEER Trust
in the year

Maharashtra Institute of Medical
i s established under the unbrella of MAEER
is registered under
1983. As per the statutory provisions of

Sci ences and

Mahar ashtra Public

i s appoi nted and approved by the trust as

Ext er nal

audit of all

Fi nanci al

bal ance sheet and subnit
by the Board of Trustees,

the institutes
audi t or

rectified
Audi t: The external
audi t or appoi nted by
it for
t he




audit report is submtted to all concern authorities, such as Joint Charity
Conmi ssi oner, Incone Tax Departnent, Fees Regul ating authority, Affiliating
Uni versity, etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
515131134. 80
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes | SO Yes M MSR Medi cal
Col | ege, Latur
Adm nistrative Yes MAEER, Pune Yes M MSR Medi cal
Col | ege, Latur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

associ ation feedback is taken on all aspects - Awareness
Communi cation via Mbile Phone, SMS, etc.

- Parent - Teacher
programe on health care -

6.5.3 — Development programmes for support staff (at least three)

Contributory Provident Fund Facility (EPF) - Society Loan - Free Mdi cal

treat nent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Preparati on for Purnabramhayogi ni Tyagnmurti Prayagakka Karad Arogya Suraksha
Yojana. 2. Rural Research Project on Hypertension and di abetes in the rural

popul ation. 3. The Health information and gui dance to rural popul ation by
Medi cal Soci al Workers.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Ni | Nill Nl Nill Nill

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 20 Nill
Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

- Sol ar Power Energy Set for Power requirement of the Institute - Effluent
wat er Treatnment Plant and the water is used for nmaintenance of greenery in the

canpus
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 4
Ranp/ Rai | s Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Tl Ni Tl Nl Nill Nl Ni | Ni | Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct and 06/ 05/ 2019 The Duties and code of
duties for Asst. conduct of all the
Pr of essor, Asso. teaching staff and
Pr of essor, Professor students were discussed
HODs, and Students and if any conplaint or

irregularities if found
were resol ved with proper
i nstructions and
under standi ng given to
concern |t was again
followed up in the next
neeting. The overal
supervision for all the
staff and students
regardi ng code of conduct
was designated to staff
menbers and reports were
collected at the end of
month for discussion and
further action. Surprise




rounds in the boys hostel
and girls hostel were
conducted and strict

di sciplinary was taken.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ni | Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- Lust Green lawn in naintained - Tree plantation throughout canpus roads -
Recycling of waste water - Solar Power System- Garden and its maintenance by
team of gardeners - Maintenance of special Ayurvedi c nedicinal plant garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1 1. Title of the practice: Health Security plan for Rura
Peopl e (Purnabramhayogi ni Tyagnurti Prayagakka Karad Arogya Suraksha Yojana) 2.
bj ectives: i. To provide essential health services to rural population around

Latur ii. To provide essential health services free of cost iii. To provide
famly health card to everyone to ensure health security to every individual of
famly iv. To devel op and enhance the nutual healthy relationship between
peopl e and health institute v. To provide easy access to all needy people for
getting free health services 3. The context: Latur comes under draught prone
zone. The mgjority famlies are having farm ng as occupation and are soci o-
econom cal ly deprived. The cost of the health services is increasing and it is
beyond their affordability. It affects their health and financial status.

Si mul t aneously people don't receive all the services under one roof so people
need to give nore tinme and noney for “shopping of treatnent” at different
pl aces. To hel p such needy people, our institute decided to |aunch this schene
i n Novenber 2018 which will provide conprehensive health services free of cost
under one roof within less tinme. The nane of the schene is :Shrimati prayagakka
karad arogya suraksha yojana”. 4. The Practice: It was decided to cover al

vi |l l ages surroundi ng Latur and to reach every famly in these villages. At

first list of all the fanilies is taken fromthe |ocal authorities. Medical
soci al workers and ot her paranedi cal workers are trained about the schene, data
collection and how to do social interactions. Near about 35 nedical socia
workers were trained. All of themvisited allotted villages and reached al
famlies. During visits they informed about the schene to fam |y nenbers and
notivated themto get registered under schene. Fanmilies were registered after
their consent. Near about 195 villages were surveyed and 66095 famlies
enrol | ed under the scheme. To have continuous comuni cation nobile nunbers of
every famly head were taken and uni que phone nunber of the institute shared

with every famly head. Data of all famly nenbers entered centrally in a
speci ally designed App. Every registered fanily nmenber have access to free OPD
services, free IPD services, free investigations, free food and free essenti al
medi ci nes. A special desk is made at registration counter for these famlies.

Special officer is appointed for dealing with any queries of the fanmly
menbers. It was observed that few people who are old, poor, disabled were not
able to reach to hospital to avail services. For such needy beneficiaries
institute arranged free transport services. Wth the help of voluntary health
wor kers, list of such people prepared and weekly once vehicle arranged to bring
such patients to hospital and sent back to their honme free of cost through
transport system arranged by college. Qur hospital had different speciality and
superspeciality departnents and with trained health persons, with all nodern




equi prrent s devel oped uni queness of providing “Conprehensive Care” under a
single roof and also terned as “One Stop Solution for the health of famly ”
free of cost. It also helped in training the students for treating
illness/condition by conmunity and fanmi |y based approach. It has also helped in
providing a single roof to all the types of treatnents to the patients. The
patients availed all the types of the treatment froma single institute which
hel ped themin the proper conmunication. The concept of treating everyone under
one roof also helped in the reduction of the health problens of the community.
5. Evidence of Success: W received a huge and satisfactory response fromthe
community. We reached around 195 villages of three talukas ( Latur renapur and
Ausa) and near about 66905 famlies registered under this schenme. Total
beneficiaries under this schene were around 350000 i ndividuals. Surveillance
work was conpleted in five nonths and services started after two nonths of
surveillance activity i.e. from1/1/2019. During the year 2019 around famlies
and individuals benefitted. Cost of these availed benefits is approximately
....... 6. Probl em Encountered and Resources Required Initially few people were
not interested about the schene. But due to continuous reinforcement we
succeeded to cover maxi mum nunber of famlies. As nunber of registered famlies
i ncreased there was persuasions frompeople itself for registration. W faced
scarcity of manpower and funds for this activity however sonehow we nanaged it
but in future we need nore manpower, nore financial support to run this
activity on a larger scale. Best Practices 2 1. Title of the practice:

Pur nBr aamhayogi ni Tyagmurti Prayagakka Karad Free Delivery Schene. 2.

(bj ectives: To provide essential and energeny intranatal services to popul ation
around Latur. To provide these services free of cost 3. The context: The
majority famlies depending for their income on farmng only. As Latur is
drought prone and soci oeconomically deprived, and total dependency on farm ng
make rural famlies nore vul nerable. The cost of the health services is
increasing day by day and it is beyond their affordability. It indirectly
affects their health and financial status. Vulnerable groups to be affected
badly are always wonen and children. Maternal health issues are nost of the
time physiological but if not cared properly it affects health and sonetines
life of both nother and child. Maternal health services are very essential to
secure health of nother and child. In Latur district antenatal services are
wi despread throughout the district but there are very few centres avail able for
provi ding free conprehensive intranatal services. In Latur city only two
Governnent hospitals providing free intranatal services and are overburdened.
Considering all these issues, our institute decided to provide free intranatal
services to all wonmen coming to hospital. It includes free essential and
emergency intranatal obstetric care, free nedicines and surgical, free hospital
stay and free neonatal services along with free i mmunisation services. Mthers
don’t receive these all the services under one roof at other places so famly
need to give nore tine and noney for “shopping of treatnment” at different
pl aces. To hel p such needy famlies our institute decided to | aunch this schene
in 2015 which will provide free conprehensive intranatal services free of cost
under one roof. The nanme of the schenme is : PurnBraamhayogi ni Tyagnurti
prayagakka karad free delivery services 4. The Practice: It was decided to
cover popul ation of Latur city and particularly of surrounding all villages and
to reach every pregnant wonen in these villages. Wth this aimintensive
adverti senment of schenme was done in and around Latur city. Al efforts taken to
reach to every registered pregnant wonen. At first list of all registered
pregnant wonen is taken fromthe | ocal authorities. Medical social workers and
ot her paranedi cal workers tried to reach every pregnant wonen to give her
i nformation about this scheme with the help of |ocal health workers of
governnent public health system Near about 10 nedical social workers and
par anedi cal staff were trained. Al of themvisited villages and tried to reach
every registered pregnant wonen. During visits they inforned about the schene
to famly nenbers and notivated themto get regi stered under schene. To have




enmer gency communi cati on uni que phone nunber of the institute shared with every
fam |y head and in social nedia. For transportation existing anbul ance services
of public health systemwere utilised which was free of cost and readily
avail able only on a phone call. Every pregnant women com ng for delivery have
access to free IPD services, free investigations, free food and free essenti al
nedi ci nes. A special staff is nade available at |abour roomfor effective
communi cation. Qur hospital had teaching departnents of OBGY, Paediatric and
Anest hesia with trained health persons, with all nodern equi pnents devel oped
uni queness of providi ng Conprehensive intranatal Care under a single roof and
also terned as “One Stop Solution for the health of nmother and child ” free of
cost. It also helped in training the students for providing essential and
energency obstetric care. 5. Evidence of Success: W received satisfactory
response fromthe comunity. W reached around 100 villages around Latur. This
schene was started in May 2015 and upto today intranatal services provided to
al rost 4000 wonmen. CQut of 4000 wonen, 2100 woren underwent LSCS which indicates
that enmergency and needy tertiary obstetric care was provided at our hospital.
The cost of the services provided till date is approxinmately (considering Rs
25000 per LSCS and Rs 12000 for normal delivery) 75 mllion Rupees. 6. Problem
Encountered and Resources Required Al though we tried to reach every pregnant
wonen, the number of beneficiaries were |less. W need to pronote pregnant women
to avail benefits of this schenme. For this if |ocal governnment authorities and
mass nedi a hel p us, many wonen will be benefitted fromthe schene. As nunber of
beneficiaries go on increasing we may need financial and |ogistic support to
provi de these services. W are well equipped with infrastructure and nmanpower
however we need support in logistics, surgicals, nedicines and in advertisenent
of the schene.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://m nsr.edu.in/w-content/upl oads/2020/11/7.2.1-Best-Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SCI ENCE AND SPI RI TUALITY — A Unique Tradition Education is the mani festations
of hidden talent it is an assimlation of noble ideas. Real Education does
expand the intellect, does strengthen the mnd and ultimtely helps in formng
one’s character. But this is possible only when the process of education is
i nterconnected with Spirituality, Unless real transformation is inpossible the
sol e purpose of education will remain incomplete. The need of hour recognised
by visionary educationist, Professor Dr. Vishwanath D. Karad (Executive
Presi dent and Managi ng Trustee, MAEER s M T Pune) and with the sol e ai m of
Val ue added Education, the institute was established in 1990. Since then, this
institute is sincerely working to bring about transformation in students and
staff through various scientific and spiritual activities. Recitation of Wrld
Peace Prayer is one of the nost unique, noteworthy and daily activity of the
institute. The working hours / all academ c prograns / every function begin
with this prayer which is beyond any caste, religion and this prayer truly
reflects the principles of Life. Simlarly, every day at 6 pma cassette of
devotional and patriotic songs are played for one hour and each day in the
canpus ends with a live bhajan by non teaching staff nenbers. As a part of this
tradition, renowned scientists, enminent speakers fromSpiritual field are
invited as a guest / faculty to guide the students and staff nmenbers to
i nt erconnect science and spirituality. Such progranms enabl e students to have an
appropri ate understanding of the role of Science and Spirituality in our day to
day life. It also inculcates a sense of conplete awareness about the rich
Indian tradition, cultural heritage and Indian non dualistic phil osophy.



http://mimsr.edu.in/wp-content/uploads/2020/11/7.2.1-Best-Practices.pdf

Simlarly students are encouraged to participate Art of Living s Yoga,
Medi t ati on wor kshops, personality devel opnent programmes organi sed in college
canpus. Every year (at least twice) mllions of Pilgrins (Warkari) are provided
hygi enic food and basic health facilities at various pilgrimges |ike
Pandhar pur, Al andi, Dehu, Raneshwar etc. The institute always tries to
i ncul cate human val ues in students and staff by inspiring themto participate
in such cultural activities. Fromlast nore than 25 years, Annual Wrld
Congress of Science, Religion and Phil osophy is organised by the trust in which
renowned National and International faculties contribute on this aspect and
conmmuni cates wi th hundreds of students. To maintain religious harnony anong al
students and staff, every year various religious festivals of all religions,

i ke Ram Navam , Buddh-pournima, Id A Mlad, Christnas etc. are actively
celebrated with zeal and enthusi asm

Provide the weblink of the institution

http://m ner. edu.in/wp-content/upl oads/ 2020/ 11/ SCl ENCE- AND-
SPI Rl TUALI TY- YE2%80%9©3- A- Uni que- Tr adi ti on. pdf

8.Future Plans of Actions for Next Academic Year

Future plans of institution ? Plans regarding academ ¢ upgradation: 1. Online
f eedback system for students and parents 2. Regular offline / online interactions
wi th parents through Parent Teacher Meets and Video Conferencing to give them
progress report of students. 3. Oganisation of student centered activities for
devel opnment of skills like Art of |iving workshop, Personality Devel opnent
wor kshops for students and faculty ? Plans regardi ng hospital up-gradation: 1.
Organi sation of nore workshops for clinicians and post graduate students on use
of ICT in nedical as well as surgical managenent of patients 2. Up-gradation of
skill laboratory for UG/ PG students 3. Encouragenent of UG/ PG students for
research activities 4. Involvenent of alummi in various departnents |evel
activities for upgradation ? Plans regarding adm ni strative up-gradation: 1.

I mpl enentation of ICT in various adm nistrative sections for coordination 2.
Online (Cashless) transactions for financial transparency ? Plans regarding
canmpus up-gradation: 1. Goal for clean, green canpus 2. Making the canpus
addiction free and free fromjunk food ? Plans for overall personality
devel opment: 1. Goal towards devel opnent of student as not only a nedical
graduate but as a human being 2. Awareness progranmes for students on ethical
clinical practice 3. Wrkshops for devel opnent of soft skills |ike conmunication
for students



http://mimsr.edu.in/wp-content/uploads/2020/11/SCIENCE-AND-SPIRITUALITY-%E2%80%93-A-Unique-Tradition.pdf
http://mimsr.edu.in/wp-content/uploads/2020/11/SCIENCE-AND-SPIRITUALITY-%E2%80%93-A-Unique-Tradition.pdf
http://www.tcpdf.org

