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POLICY DOCUMENT FOR WELFARE MEASURES

1. Employees Provident Fund Scheme

All eligible employees are included in Employees Provident Fund Scheme as per
the Government norms. Through this scheme, deduction of specific amount from
employee’s salary and equal contribution from institution is done as per norms.
After retirement the employee will be benefited with total deposited amount and
can avail pension as per norms. Those employees who have lost their life during
COVID-19 pandemic, their families were benefited with additional 7 lakhs from
EPF office.

2. Additional Travelling Allowance for Differently Abled Employees

Additional travelling allowance is offered to differently abled employees as per the
government norms and these employees fulfilling the criteria of disability as per
the government norms are given traveling allowance four times more than the

other employees.

3. Loan Facilities

The needy employees are given loan through Dhanwantari Medical College
Cooperative Society Ltd. Latur — a cooperative society of all employees of
MIMSR Medical College, Latur. This society takes care of needy employees and
provides loan for any financial needs and emergencies of Teaching and Non-
Teaching Staff such as Home construction, Education to the Ward, Emergency

Health Issues, Marriage purpose, Festival Celebration, etc.



. Advance Payments

In case of emergency, the institute offers the facility to avail payment in advance.
The advance payment is given to needy Teaching and Non-Teaching staff in
case of any emergency/major medical expenditure and on occasion of various

family festival celebrations.

. Free Health Services

Free Health Services are offered to all Teaching and Non-Teaching staff
members. In addition, 50% concession in Hospital charges for first degree
relatives of staff — Father, Mother, Wife, Children, Brothers and Sisters, is also

given.

. Facilities for attending conference

The staff members are offered financial support for attending
conferences/workshops. They are also given Special leave to attend

conferences.

. Leave Policies for Employees

A structured and well defined leave policy consisting of Causal Leave, Earned
Leave, Medical Leave and Special Leave to attend conferences/seminar/training /
university examinations and other academic activities. 90 days maternity leave is

given.

. Rewards for Meritorious Performance

Felicitation of Teaching and Non-Teaching staff and their wards for their
achievement in academic and social life at the time of flag hoisting ceremony on
15t August



9. Other facilities offered

Co-éd/l‘:l:n:.hc

M.L.M.5.R. Madical Callega, Latur

Uniforms - A set of uniform is provided to all the Class IV employees of the

institution per year free of cost.

Free Internet facility is made available to all the staff members in the

campus.

Bank of India, Branch Kasargaon with ATM facility is available in the

Campus.

Organization of Professional and personality development training

programmes for Teaching and Non-Teaching Staff

Discount on tuition fees to the wards of employees is offered after getting

admission to any unit of MAEER Trust.
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Employees Provident Fund Scheme

FHTANT STAT JISTaTT QLS

Employees Deposit Linked Insurance Scheme

FHINT UAT TTSTaAT 934

Employees Pension Scheme

AIfgcl f¥aehI- Information booklet
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EPFO Regional office, Solapur
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ST UG VIGTTIN HToT, 9V WYHEIY Ministry of Labour & Employment, Govt. of India

2 84-T, GRAW CIqY, A T, MA@ ool S1de, WX — 2 30 02

165-A, Surwase Towers, Saat Rasta, Near Sangameshwar college, Solapur — 413 001.
Telephone-(0217) 2313226, 2313266, 2310052, 2316730, Fax-2319140
Email Id: ro.solapur@epfindia.gov.in

Whats app Helpline number — 9404912406
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gEdiideh

o1 AT YREcshT =T ATEIATGA EPF HIIET $/9 30T &7 3icdeld 3rEUT=ar ol Aretelm -
FaAR Ay foed Aser k92, FHA AT AT jue IO FATA I AT 2%
e A A HoaT IS AN ALY SAEAR / HAUNl, HEAT Ao, 3ediele,
FUATST  AOSRT, araarear [fdy fAemende 3RER, aeeg aeRe g odq
QEIIUATAT Yol HOTTT 3Tl 37T, EPF Shraer 3fOT o 3idatd 3rqonm=ar el Jisteiear a1
GaR FIHIRIAT / HHAIAAT AT HfUFHRI O FEAT ATeteh, 3¢ATSTh, Helcilel JTURRT
I e AAEGRIE FIsUuY STofig groT 3afatd 31me.

g WERAT fae O = AFTeaTe e % WX w0 AT IS Afefhkhee gar
Code on Social Security 2020 (TTHIGIS quem afgdr 00) gflg dell AR, AT ALY HH
HATOITEAT 3iced JUIR FATSIS FR&T et & o9 HRCHEAT fdeliel %l THhiad
FLOATT 3ol 37T¢ AT ALY EPF Act 1952 / SHary #iasy fel shraer 2’y Irr qor FAmaer
IS, 3 HT A AT FACATAT 0T ASAredl el ALY B FET a6l 6T H0ATT
3Teld. Code on Social Security 2020 =T AR FeT AGET VAT 3Tell 31T

g ATHA, T A I §E fIHTET, ATHRT HEAT oAl FeT Fioll HALT Tgcllel, ShaRT
%, outsourcing agency ¢dR olldcledl FHIRY / FEERET Aol EPF CARGRI B2 3iceta
AT FOT HaRTH 3Tg. TAHD T AFHT ISR 0T Helaly FiaA Sver € Arfgelr
gieast 3uarl SR

& HAMGAT Thfold AT 30T ARSI HWIedX HIATAT T T HIdoil "oAdTd 3Tell 3Tg, I
el ALY FEl AU 3Teadd Hp F1hel, HB Al YU, hg THR 0T
EPFO =T feod HEaTerdlel ST dheledT 3MMCRITE, RIS FATT HIAUIIT I1d. & Alfgdr
qiEcehT PDF TE®UT UIfgsl 31 eATE ro.solapur@epfindia.gov.in a1 a¥ §-AT Fa fohar
9404912406 IT sie} X whats app EaR HadId.

feeTia - ol Fgardy 208 st A AyaT foavys
A= sifasy faelt smyea
EPFO &=l Fraferw - |emqx
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1. EPF srger 1952 - sfagra snfor 3

2’39 HIell Tcehlollel el PR & herd ATHDIT FAUIAIS! WfdSC S FHIar & ahell
g, @ IR ATHHT FHAIAT d S TAcge 3NN FHEY HIA FIOMAT HIHIRIAT, AT
M) Segdl. I HHIRIATS, HTAGEST HEdcard  IledT HIeAT HEY FUR
RS A& Ol AR AYA HIOITATST $’¥e, ¥ IO ¢¥ HTel dled FHIAIR IRWar
HRATSIT FUATT HTeAT Bicdl. T AT fdegl IRWar ALY Teh AT 3vfid gidl, o #7gorat ar
gRwel ALY wad @ERY gfafadt Sea@uara 3mer gla, e 3edioea gfafash fhar
PR gfaferel J=r Siemguard 3ol degd.

ST JOTHRT ESHT 2]8 O 9R¥E IFIT EISERIT HRIGN HSHHEY FHoRHA FgUA
FRRT gid, APRE /¥ o Iier dteft weemR aRwe mAfSd Felr gidr, a1 aRwe=r g
FAIMRTD GiAfTe I &1 AT Foard el gid 3ol gay Fgoret #a1 Ruafr g=or
(Tripartite mechanism) =T 9RWeT fAIfAT FEAEITT VIS FARN cTGEAT FI0ATA 3Tell
g, I IRYG ALY 31 TR 3ESHT Fgullel gid "HeIIfEIeh SHHIRTAT Hedomd It
dlat g¢ Ahd ARG S 9T emH, 35AToieh MO FHIHANR ThASYA SASEGRIaT TSErehlel
SAUTR ATerd, Ul GFATT SUTR ATerd 30T TEgHAARAT HTdes Uahd HH HIUR ATeid".

Jrar gROME 3T el fR 3T e FEIIRT deeTd Saedl A aT Hgid HIg
3ed a1 Har ALY & PBaahw F=Fom (Tripartite mechanism) &HsT . [EPF &riEr, &1
TSl &Y 3cI1eT areiaR fag=or gumdy 3nfor Aoy gumdt @afa I9um #gura Central Board
of Trustees (CBT). & fuef@m I=5om (Tripartite mechanism) 3¢ SI7T ALY AT

IRFRT (Fg 30T TY), 3ererend gfafadr nfor AR gfafaed arar gaAraer 3radr]

Ira aur §_¥3 HEY “3eerdr #igsy foel” (Contributory Provident Fund) Tar s arsg
IR AT T, ATTd] 31 JaTaTed esh] HaAdie, TN Aol HlosIaT @iofi A&y
A FOMAT FANRIET @A aREUd TauIrErdr Yoo I fooo Te @i @O #LY
3d3el 3O gguly hell. eRy¥Y HEY HISAT WO HEY HH FIOMTAT HFERIRIGTS! HHIR
SedoT el Coal Mines Labour Welfare Ordinance STRT &#RUATA 3Tell SATT T $/¥¢
HqEY Coal Mines Provident Fund Act &I T ST,
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Afasy e FRE & VYA FeAT WU ALY HIA FOTAT FHHAITRIEATST o6 HoATd
HIograrer 15 Nov 1951 s Employees Provident Fund Ordinance 1951 g7 3redmeer
STRT 0T 3Tl gidr. 04 March 1952 sl <& ®IiaX Employees Provident Fund Act

HEY Mol

AT HRSAT HdAdd "Higsy faehh IS Employees Provident Fund Scheme g 01 Nov
1952 o 3HATA 3Tell, IHS 01 November & EPFO TUUT fead #gUA HAIGRT hell
SATar.
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2. EPF #1Ia1 1952 - dwifas avqg 3nfor yraure

AR Afaurarear Aidr f@cereh dcaler (Directive Principles of State Policy) 3ot car
ALY Ah Fad ¥¢ (Article 41) TIT YIAURIAT FRTedd FOIATST EPF $Eer Sfquard
AT BT, FHoH 82 & SNSRI, JEEEdT, 3MMSTRYUT, H9dled 30N 3y 3aedsh qRIEAddr
ALY ANTREIAT 3T HGRET GRAUAT A TsTell .

GEATATel 8T ShIAGT Herd HET 3NN o] shell i, d HeT 36T gld - He, T,
MG, CFACIeS (FUS), oI@s g FIdl 0 JRAFHRT 3cuiesl. A1 ALY FaT had T
FREATAT g HIIET 9] BT AT ALY Yo &Il ST HIFHIN 3Hed 0N I HREE dlet
Il YT SEd ISl HRRA e, AT Wl 3SANCIel Had HIHAINIAT Afasy foeh
ANSTAT ST9] Tegall, B ISl Berd AT HIHINIAT o[BIl AT ddel 300 Fad AfgAT fohal
CAMYETT oAl BId MO SATN Tk a§ Har / sterdl o7 SArell Bldl. $a¥ HHIMR AT Alslearsr
UTT #AGgd. degl AT / FHUsT ATeieh 30T FHIATR Sraielel Uh AT & T9AT 37 3RIeT
(contribution) RTd &ETT &ld.

ATl EPF &RIEAT 3 therd Tehd Alofell glal - "#Hiasy faeh Jsier EPF Scheme,

2R0e Al "FHARY Feq =2 A" Employees Family Pension Scheme & gall
IS Ie] HLUAT 3ATell. T ALY TG AT / Alhd IAEAT S HIHIRTET Heg Sell o
AT Yeollell / Ieliell ATfdS Uil SUATA G ldl W FHIR IR Vdae fAgea sAre
W T ARAF I SUATN AT Acgedl. AT FEAIRTST Th IhaT oreT fgar S grar. ar
ol ALY, HATTST e ArSa=aqr ASHT Jod FIHIR, HAGFar / AT / TEAT 70T g
AHT TTAT TeAH 2.8€% (& TWIR S FAGENS Hedl ) AT ol G I SRl
8.

PRWE wrell “FHEY faAT A\ Employees Deposit Linked Insurance Scheme o<
giell. EPF &redm 3ideid & faad aiaer gidh, I A @1 3l SAARar 9 e
FHearear Afadearar gaT aRqol Sell. a1 Aol ALY FIHARTAT ATRAT dd=TdsT HIoTdg!
ARTET FIOAT IR Aegell, FAAFAT / FUAT / 3eTITeh i 0.9 % 30N &g TR Ji=r
0.38 % UGSl IHH HHRAT f9F=ar Irdr JfaRead ddr arETta gidr. %8 AdY &g TIPR
S I AER § Sl St IR JRAST e Qe (EPF) o7 e 3/@d o f§ar
QAT JUT HEET Foiel 3 aAXqE el Aell. IT AISTel HANd SR HHIRET dad / Alerdid
HHATAT HIVCATE FROTA HcG Sl a AT aRATen PF =1 Wit Aieda §#AT Qs
R G RS geard Smell, 31 B #EY geafelr / gcftelr deriel qEier R 314,
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oM 31T YR Hedlcdlel HAEAT STeFdll SN Hcg Fell T dlelel et (fasy el
ST, Fgd o0l Arstelr oM AT Asen) gaR ATAT FEalell Yoo Siiged STETUIATATS Teh
HFHH TIYHIUITATe.

6/28/2%%8 U '"Fcd U el TAT SN "FAGRI 9T A\ Employees
Pension Scheme 1995 % FUATT 3Tell AT ALY RW¢ AT AeAALY TABUTAT Hracdr
IT HHAIRTAT el HdT A YA STaEAT HIUATA 3ATell. AT Alolel HEY HIHIRIAT
IR FhRY ANTEled FIUIRN IRST Acgdl, HEAAT /| ATARRT BT Hier fgear
OeIeT el ALY FBIduATd 3HTel.

?RY o EPF S¥CT cATd 3cANIAT / HEIAT 9] &l & dlel IuT Ul FRA 3Madd 307
SO FHAR WEAT 9o TAT I 30MQ, *R&e UMY & HIAGT AT 3EANAT / HEAAT o9
HIOGT HTell AT HIHIR HEAT 0 F&TT SIET 30 9o AT FHY 3R, W 34 37T /
TEAT T IR SR 3HUAT 3T Bl 1¢¢ UM HIHAIAR HEAT 0 UeTT S 3ofr
el asT 9T S 3CIW/EEAT SR 3ed 31T 8T HIIGT 9] H{0ATT 3Tell. 2% T
it ¥ HRRT TGUATE 3T TG FOATA 3ol 30N AT @ar argel HHER JE&AT 0 STl
o1 TeadT U el ol HUAT el

3RS /| HEAST HRUGT o] STeATHAR dl HIT HIHIRIAT ol9] Bl Fegdl, HIAGT Tl
JehNTAT HIHINIT 0N HEh o] GO I el [y gid, Ueh Fgurel caredr da=r /
AR FIHTS O gEY FgUMST FHAIARTT dAded. 19 ALY FhIIGT hebd cATd HIHIRIA]
wmmmaoomﬂ%méﬁmﬁmﬁwﬁﬁaﬂmqﬁaﬁﬁ@?ﬁ@
g cleal Y &8 dcad I U JARAId SET SIHIRAT JTAT BI¥ST AT STl ¢ qéTel
T FYT TASC EIUIR.

Frarad / a¥ ¥, irear=AT ! feaureay wrer omy
1952 @ 1974 T el AR

1974 @ 1981 TET AR AR

1981 & 1990 et Afgear AR

1990 urge q& T ST =T Uligedn faar areget
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FHeae Gl &R §IVATHISN FHIRME e
1952 & 1957 300 W&
1957 & 1962 500 W&
1962 @ 1976 1000 W& &t
1976 @ 1985 1600 W& s
1985 @ 1990 2500 9T e
1990 & 1994 3500 G&T AT
1994 @ 2001 5000 G&T AT
2001 @ 2014 6500 G&T AT
geda 2014 e 15,000 9&Tr T
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3. EPF &1IeT 1952 - As<qTd Arfed)

1) 9RAT Ffaurrar idr facere dcarer (Directive Principles of State Policy) 3moft car
ALY AFAS A ¥¢ / Article 41 TIT IIAUTAT HATedd HIOITS! EPF HIGT Squdrd

3Tl 37E.
2) FAA ¥ § SRS, JGEEAT, HSRYUT, 3H9elca HON 3 3raeds IRfEudr #7ed
AR 3fdh T Ravar fAder Tearer &d.

3) EPF &1IET & g MU / HRd TIHREAT A 30T ASHIR HATAT™T HrIel e
(Ministry of Labour & Employment, Government of India)

4) EPF &rIeardl iFEdesnaull ol sriieae<dl STaraeiy & g MaaTdiel 43 3170 AT
HAarerarear (Ministry of Labour & Employment, Government of India) 3deid Jom=ar
FATN Asy AT Hrsst / EPFO - Employees Provident Fund Organization @ 37%.

5) Feaanr #fasy AT Foreer - EPFO ot &9 Isarad 135 &1 &ded (Regional offices)
37T7oT 117 fSiegT dATed (District offices) 3.

6) AT HIICHAT AN HIFAINRIT FHTSIS IETATS! Al ASTAT FATqudTT a1 e

- gy #fasy A AT 2’92 (Employees Provident Fund Scheme)
- FATIRIEHAT AT 6 (Employees Deposit Linked Insurance Scheme)
- FIEIRT YT AT 2288 (Employees Pension Scheme)

7) "HEErT Higsy A FeEr (EPF) &1 ¢ dday 89 off IHT 3Tell, odHe ¢ Fde gl
EPFO TU9=AT fgad FgUld HIGRT shell ST,

8) EPF @&MiEl <&l 3¢ $REE (Scheduled industries) 30T rfRIERIT meurde=
(Notified establishments) - 3cJ19T, HUsaT, TEAT, giced, @IRICed, 2B, Ficloid,
STUHHE, ST fIAETd dar oS AYFT Foldl FACER / Toled!, Hledie, Aiad
T SATE! AT o] gl T HAaTRi FEAT R0 fohar 0 9aTl Sied 311,

9) R0 Y& FA FHIN IFcIedT HU=dl, TEA, gohlel, BIITUCH, glcel, HACCR, 3T,
SHAET 3. YT FHIRTAT FANSS FREFS! Hfasy fAefl Fraer werd ¢(¥) a1
TTTOe HIToS TGELA & Aehlld. IT AT HFHAR T el e Fgerd oWl FFEAT
3TaeTH 3.
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10) EPF &Iel W6 YHREAT SR o] glal - HIHAd AR, Usigl SHIR, HAE
PIHIR, Gl PIHINR, EIMAHT PIAIR ST of STl / FEATAT HIATHIST oldel g IO
ST Basic Pay + DA 15,000 fhar car uew &aT 3R,

11) EPF el #HAIN o glodredl qigedr faar e o) gl sledear afgear
AT UM SHIHIRIAT THUT Aol / GaIRT AT - Hb dlel, FHEMS $ear, Refoer ramsa
AT 12% (e ATasy el 3REAr=ar Tavard Ha1d dell Sild.

12) SRE, 39T, FU, HEAT AT AR, FAAFAAT F&T 12% 3IRME (3.67%
sifasy faely #ed 3nfor 8.33% Uerd Iete AEA) N oW O Fearr AT AT JTér
0.5% 3MRICTT $RTd AMEIA. AT FTARFT HATelehrell, [FAFAAT 0.5% JAEFHIT Yoh FE&T R
CIEIGE

13) SHIRTT 12% 30T ATeeh / THAIATFdr A/ 13% I THUT 25% ThAY 3eTolised elod
AT 29 IR W&ea oSy A FrTaar (EPFO) ©ar d& @rear A% AT Hiadrd
34a.

wfasy foreflt FRIEAT AT IASTETT &

Rates of contributions under EPF Act

FHIR | FHAN AT / H9 / FARER /HTAT
Employee / Worker Employer / Company / Contractor / Society
37erETeT / Il 3TerETeT / gaofr FTFHIT Yo Administrative
Contributions Contributions charges
FaarRy Hiasy el 12 % 3.67% 0.5%
ot (EPF scheme)
FHART Yol STl NIL 8.33% NIL
(EPS scheme)
FHHART §AT Arstar NIL 0.5% NIL
(EDLI scheme)
THIT / Total 12 % 12.5% 0.5%
FIAIR / AT / Employee / Worker fo¥2ierar / &Yt / wAeer / Employer / Contractor
12 % 13 %

aIer ATl fAAFar / &Uslr / AR / GEAT  / Employer / Company / Contractor /
Society AT AT 13% 30T HFEIRTAT dclellelet HUTT holel 12% TS ThHHA(THT 25%)
golaclielh dolel &H et (ECR) @R AHislcllssd Igdleid Afasy fael srdierarear arcaraed
e AfRTI=IT 9 dARWTAT 3T AT I 3R,
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4. EPF &RIGaT Addta fAAear / 4T / F9elt / AT® | FACER
AT FAATEErAT

¢, 3TTell TTAT / HY«l o https://www.epfindia.gov.in > Our Services > For Employers >
Online registration of establishment @ 3{TeTellged AIGUI SOl

_OHET [ FYA ALY FAURA HEAT AT dRY I e fHar e AT @ FCT T
ARYUTT SAlGUi ol

3. mﬁﬁzﬁ/ﬁzﬁaﬁmsﬂm(ﬁﬁsmmﬁmiﬁnﬁ?ﬁ,qa/@, Tedl, $-Hd,
BT e 30T |9 @y Afgdr 2o, I Resd ALY SR _Consultant / Agent / Middleman
It anfecll feeara av -1 &l

Y. ST Hear=ATT Basic + DA 29,000 U&TT &) 3 37AT 9 HHATRAT PF 8 § UAN -
Universal Account Number Jfeiegdel e3¢ waT o,

3, SR SUTAT HIHIR Tdled RTT 3T o arear 3Tef=ar A9 ARl i d«7 ¢¢ ALY
& 8O g UAN - Iidcgdel 3eh3c AaX =T HATEIANGA carel 3mefieh dar (past service)
Tl ¥4 (present service) HEY SIS0l

€. TO FEIRE SR MM FSE ARd Sl dHeIE Iredr PF A« @edd UAN -
giAcgdel h3c Ak ®eol, UAN o R, PAN, s 3¢ dlad Siisor @ DSC /
ESIGN gar 3fashd ol

1. TR arar UAN Tfha (activate) HIOIMETST FAGd oL,

¢. Id 9T HEAAIT ATAS QaTRI $ ToFh 3RAGHT Huld U, FIA-TAT Beard ¢.9

T 3MeClT T GATHHT Yoh 0.9 THFh Folaglioieh dolel hA Neol (ECR) &@R & 9 T
TR diasy el srafearar @rear #Ed AT HIoT

Q. & T A YoTdT Afgaredl t9 daRETAT AT #iasy e srioarear arear #e St
O, SR 8 ¢F ThA 9 dREAAT IRl o I ¢ TFa ;TS 10T Yéle A0l &3
3PRSAT STl -

o - I A AeFa : 4% &3

-y AR RAaFa : 1% &3

¥ - & AfRger Aewa : 9% &3

of, AT Y& IITE : Y % &3
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fo. YeRIeT W 10D, 90T ANl FATTIT B 10C, Fcg Fram B 20, AT grar B 5-
IF greardt qurgoft #Xo), IPY FEEUT SIS0, aredl a¥ f9daT YA §EdieR &%d o aid
oy Y e #EY FAr o Jgfosy [ withdrawal 1 ¢R, 3T A
PICUATHATS! Bl 3¢, JFIFC TP FOAATST BiH ¢3 SAET &id / 3ol § PR /
FHANY ITeTelSeT JUTel ca@R T AdTd.

22, TEAT / $UA ALY FACGRISAT ATEIATT S HIFANN ldel 3HHcler 30T SharegR EPF

ALY Aleuiiehd AU I 32T FIHIET gel EPF @d @ UAN &eul, Fad:=al HIERI
YA AT AT JaRI ¢ b HUTd FOI, FaA-2AT AT 2.9 TFFh T WRIEHIT
Yooh 0.9 TFh U IO Foldcifaleh Tollel wA Read (ECR) @R & whA sifasy el
HIRATIATT Wil ALY SAT a0 & FRIGACHE SEGRT AT §EAT / F9eArdr Principal
Employer IT ATCA  dd.

?R. FACER SN EPF #ed el WA N I R FAoRx avargd aw earean
FIHIRTT EPF ST dhell b AEr § dargor.
¢3. HACEGRIET HARIAT EPFO =T Principal Employer 9i¢el a¥ 39ails Ul

ey, Hfasy A saToa AR el /1 quaehard 3reaa e afageer A
3ol gFATdST R
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5. sfasy fAely (EPF) a9« o v / dfasy el @i /¢ o
FIOATT BRI

¢) EPF @Td § SEEIRITAT d ared] gngqlwl Fsgvfiegr 33t i+ Aca RAUITATS! 3TE,
g TId FEUN b AU T Tl seg.  Fel 00 ALY HRIAT HEART HD HleledT el
ATgr lockdown TIT AT SR Iredr diasy e Aol Tpd a=ar Sadrads
IS Ut HULTHTST 3TN 3o,

R) FHFIIRIAT dclellcls] U helell 8% oIl T HEITAT / FHosirear 8% YT 3.60% forel
(¢.33% T deued WIedm ALY JATA)) FEUIS 8% + 3.66% UdQl IhA FHIHIRAT EPF
T ALY STAT gid.

3) 32T YR STHT STleAT AT Glegl THA aX Thdle Ugdled ImeT feel S, EPF @rear adieT
TS § 3R PRI Arslaidiel (PPF e afder afefree, R Rdsa afder w&he,
e Hha FHYel Soiehd Thie) SITSTT UST sigdta O+ 3rad.

¥) FR{ AT EPF Qe d9Ta9Teod] IRSIMATST el UF g Aehdl - ERSTUUIATS!, B
fdehd UATETE, T[gehairdl TS FUATHTS!, NTSTRUCTETS], TALTUMHIS!, SIATETS], HREM
d¢ USeIrdT TRUdHEE, 37U9cd Tedray ool 390 fdshd auarard), gt 3macdr
STeTfdes FAGHARITAT AT ScaTCl.

) EPF @icaieT qéier [&Uch #ed Aq0l A el Id - Alhlga 99 a¥ Fok faged
e, AR fohal AARAS Hdelcadesds Fged FTeATE, WA Al FOAMAS! fahar
FIIAT EIST IXUATATS, TEEAT ARl HAARIA Fad:TAT AIATATS Al HiSell 3Tl
@, dafFas frar wefes Rear FHIARE AlelidsT Hurd Sedrr.

€) AT RITT FR FRUMAS SR ARy Al arerel 30N el ARG RISHIR TEA F&T SR
fswmoft Al AT amTeaTE EPF @iedrde §90T WA HiedT 3.

1) SlRel Tl Ak g Afasy el g Sedm FaX HFAIRMET TR ST $.¢Y000/-
8T S SITell Xl FeeR dfasy faefar dJeeg ras Tgar.
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6. Al 3rarET EPF @rear #ys Rfaw Remwdr 39 wear Aaa

3r3fieT / 39 (Non-refundable Advance) qrrdr / Eligibility
X/ SR @RETATST g g¥ FARd Aletd AGEdcd
AT IR ATaReFd SraeraErardr g BX el 9 ay qof
Schclel ERTHTSN HcTelel Thol Tl HhSUITATS! go IV Al T Flold TeEdcd
WHR EaRT LI AR fohar afRags Agrarardr qg ot 31 AT
TG TAT fohell PgaTeiel SATFTedT Wiellel JTSTRIUTETS!
- & & / &7 I /RN / FedR /| T&T 9T / AATES 9T ¥ N 3T AR
- T AfATIeT Sed aw gides ALY #Ra
- ArSAT ioiehel TR ATST
TIATT, HlTedT, $TaTedT, SiRuiiedT ela=lTardy b Y AP T Aol Fe&ded
HelAIegTdY SR fuafomarér b Y AR T AT FeEIcd

vy fea@at Sed faw Suslt dg gsell 3@ fhar dfer 3T 3@ 0T HFEIAR AU Breed
AT HIUTET SRS ATl 7T

AT AfARFT 3T FROMHS R Afgdl I&T S FAGABIFIRIAT TR AT T TR

PIHIRTST FAleIcleT hlgel lehel 3ol / Ned™ el 318 TOT T TARUTT HIHATR AT
el 38T R

eT A=A 9T SEd f&aq $uaiy d¢ UsSell 3T fohdl dileh 37T 37T 30T FHHIT ISR
BIge Il VTGN RIS fASBIN AdeT R

3TETYROT 39cct / QT dech S8 qX fhar {ehd fahar Eare Scardl SRUMAS SN HHIRT]
YT oJehdlel STl 3ol T

39T 3TeledT HIHIRIST IYTcdl JTST Hlfgcd [ddhd EAMEATT 38T X
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7. A% @1a - Inoperative Accounts

S T FHAR Aed ALY 3 IO AT daeds sfasy e Fua @ d 3 ar w=&ia
PIUTART TATAT 3T oF T AT EPF WIcAT ALY Ioledl AT SITel audTd Ad.

greflr IR 7ed sy AU FFa 37 IAdedr aRATEA T $Fd 36
Aft=ada (e a¥) EPF @rcamsed sgrer 2ugra A -

?) @O 99 ¥ qUT eIl SR AR fded &em 30T cael sifasy el o
HIGUITHIST Y&TeT 3¢ Al STaT erael dhell TGN K.

R) SR AR HIAATTET TREATT Il MO AT Hiasg el Torensd Hrevarard géie 3¢
Afger raT @ FeT AR K.

3) SR AU Hcg STell U1 el IRARIAS Heedie diasy ey e sweugrards
qélel 36 HAfgel araT Sr@el hell AT .

y) #fasy et @ra 9g e 3Me 30T ATHAAR SR FIeAr / AT / TEATTAT o ol G

37T ARNS 9T ddsl oo 3o I Ao HUTd St Hiasy A gefda @raar 7
STHAT hell 3T T f§ IFRA FIEUATATS JoTeT 3¢ HAfgel cral el el AT .

g) iasy faeh @Wra d¢ el 3Mg AT AR X WeAT ALY ARN ¢F 372G STAT STTel
38l d HeX ST TFhA HEEATT FEITAT Uocl 3UTH AHclHed T Sharer=arer feell arelr
A9l ax.

Page 17 of 48




8. HHAYRY U= AISTT ¢%%8 - Employees Pension Scheme 1995

?) AT Aol HEET SAUATATS! HHIRIAT AT WIRTTA SHIOTE! G0l 37erer e
IR ATEl. gl HAMR ATGST At ASaar & Sodl degl ar MBI Ueeled Alsfeldr
el T el

Q) HYAT /| TEATAT % 3INREAUHT €.33% Al FERRAT A9 @icar ALY STAr 3AToT
3.60% FHAIRITAT EPF TIcAT ALY JTdl. &9l /| Y & & ¢.33% el amdr swen aft
Sl HIHINAT TG ThReAT YeelaTs A1 F FI&T ATl gt EPF $raeam A 3ie.

3) yr ¥ar (Eligible service) - g FHERCAT /| HAARIreAl Jddl AT HIATaEl 38
SAHALY FHAANT Uslel Aol %8 TAT Hddd 3G (pension contribution) 9Ted STer
3 fRar ured @IUTTE AT WA, o FHHEIR AT I, 3TN ALY HRRA IRed
SIFEEY auTd Flerg Afgel FH A, FTH 8 o b Afgel, 30T AT 9 o v AfgegrAT FraTaeh
AT T 9oR0eT IRMET STAT STl 3T o AT Slellatiiell U Grad @167 WqoF 9§ Irorel
STd.

g) ARy g0 / W ¥ JaT FeATA FEER ARG JAFTTS 91T Sal, AT Yo
AN A e o0l fEell ST 3o 8¢ avieiay qoT adret Ul feell S

) 9o IOTAT FIAT HIHATNEAT Ageedl ddel g ARfler €0 HAfgeard adel faarra
Aol Sd. cardl TR §1 deeiad Horll #FEU AT el S, Uelel 0T e
HEEITAT J9TR &7 SEdid SIEd $8Yooo/- fJURId gdell STdl.

&) FHAIRTAT /| FAARATA Taa:a1 fAzomar Ry s dea &R

a. 3rfAasfar 9=t / Superannuation Pension - 20 a¥ g cIMIeT S JdT ST A< 30T
qardr 58 a¥ U7 AN AR “HfAGHAr 9= e,

b. fgeet d=2reT / Retirement Pension - 20 a% & cATU&T SEd AT SHTeAT A< 30T 58 @Y
quT 10T 3. FaTfeided! Aol o “TAdedl derel” oo

c. ®HAY Fremaefi=t a1 972U / Short Service Pension - 10 a¥ @ AMY&T SEd W 20
uTIETT AT TAT AMOT T 50 Y HTeIdTa] &l el A,

d. 37997 HSET U=2lT / Disabled Member Pension - SR SHIRT / HTHFIR HITAEIEUIMRG
9 AAAH HTca]d AdTfaded! O 3T R Wlellel 3T 3AIcd YerleT HoX gldl.
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1. 399Tca 1/4/1993 R 37Tel 37414,

2. 39T AT/ HdT SIFATA HHOT AT,

3. Qa1 FATCAT / Yaliolgec o HROT IYaTcdiHes 3TETd 30T Uelel B e 10 HEY @
3eold 3T,

4. 9e9eT FUGIT AT HaAl Teh HAfgedrd SIHT A,

) FHIRT / FHAAAT WarTar RASvm=ar 3 A1ffe 9 3 9&R

a. fawar / faYT 9= (Widow pension) - UsRR=IT Hcg AR AT Yesitell / Geltell
ARG 9= feoll ST @ &t Heriar 8 a¥ gis 9dd U= ffed.

b. faerar / fagR == (Widow pension) - FIHIRTAT AR ST Fcg STl MOT Yelel
T WA T A AT Geadlall / Geltelm ATibeh Uelel el S @ &)t e 9 a¥ g
Td 9= A,

c. faerar / YR 9= (Widow pension) - HFIR o ¥ quf glugrear amet Al @sel
30T creT Fog, agre o¢ a¥y quT groarn 3t sireary, e aRTE #ed A dsvard
dg g 7oy e a1 36 Afgear e FA! Fremaell 3@ R carear / fa=ar ot /
Yool USRI o] Bl e FAT F&T Uelel TTe] Bldd. T aAlend FIsuArel aii@ d g
feateh aTclier wremafer SR 36 AfGITIET IREd 3l R Ul 9] gld =irer, 3rem fFufa
ALY TFAEH 920l (FhA el S,

d. grei® 9=2eT (Dependent Parent Pension) - R 3fdaiied 3@edrd ATOT HEAIRIET
Al G FHcG el d 92T Wid o AT SR /| heargred] afsd / 3§
T S ) 37acisel 3Med, AT Ueelel feel S

e. 3997 e =2 (Disabled Child Pension) - SHFIRTET HeR /Heel IR fohar ATEH
TSCAT 3991 fhar faaheriar (Disabled) 3 EeaTd Ueelel B $RAGT AT TISE oo AT
Algd AfRRTods AYATYT FANSE. 3720 HAlAT JTSiasT FgUToTT cATedl Heg, Ted U2l
feear ama.

f. 37ATT 9= (Orphan Pension) - @EARIAT / ®ear=grar 0T carear / fa<ar adi/ get
ArHraTg! Hcg ST, TAEdl YRARTA 9 awredr 3nciel qfgedr ald Hell, Heliell 3Ty
U f&eaT ST, 3Ty 9eRlel Heliell qaredr 9 asT 9dd fAcd. Tl Sid S ale
HlleAT 371 Ueele feedr ST
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HEHAEY EleT YT SIed Ho 9 TUIET HHl 3T dX Ilcdlel fgedr aled Holar 9 aw
T AT U2 ABT, Td AT A 3T IATTHTOT qélel HAAT AT qaTeAT 9 ast
TAT U2l Ao, 3T UoreT &Y faYar UeRT=ar bs% Saehl 3Tad. 37T Uellel Hald HaT

ZY0 Tger 37Td.

g. 9RF 9=2rT (Nominee Pension) - FHIR / HFall WS 3ifdared 3&eary fFar
g / Ueell AGeary fRar 9w O Hol AHITH AT Hcg URATT IR Ul TRSUIATATST
aRA ALY (Nomination form) IRATAY siiG 0T HTGTS 3TE.

AR FHEE AT Sedd g &AM $gd el TR aRE HAtliel ary #le gl
gld @ g dRE YeRITdl $el dRATe fA@ ehd &El, #gUlel FHeran Hcg faarfed
BIUTTdl STl T e dRE UeRITdaT Brel fAg Ahdl. dRE Ierrerdr &X g1 faear et
SUYATOT AT el SiTal.

¢) f&alih RW/oR/00¢ UNgA “Hisdel WA (Return of Capital) @ U=ere fashr
(Commutation of pension) g Glcgl [dFcd ¢ FUATT 3Telal 3Rd, “HSddl GXdredl
(Return of Capital) fa@ea #Ed feeledar ROC &AffAar (Nominee) ¥ SR UeRleRTaT 3Tel
fee sl R RFURSET ga-aT egadl o d@1d ROC #Alf#s (Nominee) FgUlA cuaret
FRATS TITTT AT Hrar.

%) “Ue2le fadhr” (Commutation of pension) a1 fAded AT UHAURFET eotall 38 31T T
YRIAURATAT JTHTH A el STa 30T I=ar Aldcedrd 29 8T 9id &l e Ueele
feell ST, 29 a¥ quT SATedl AcR H@ UaereT o oA Id.

to) foeiich 0¢/0R/0%Y U AT URIFUNHIT T 9¢ I qUT hedlay UereTar Hid
HICTS 31§ AT HAld HAl F. 2000/ U W[E] HITATA 3ol 8. ST Ui fe.

€/0R/00¢ TAT 3IMEN Te[ FTCIe Il IUT K 3ol AT #isael Weral (RoC -
Return of Capital) d 9= A (Commutation) IHr v fhar adr Qe Rasar
AT aX AT Ge2lAURHIAT 8T o FTASUIR ATEY.

2¢) ST U JAT (service) w0 ¥ fohar cATUET ST STolell 38 30T AT ey
gRT (Reduced Pension) Bdoiell 38 @ <graYy Jar f&. 1/oly/e0R fhar o 3meh gHATCT
SATelell 3MTE 31 H UeRIeAT ATl THUT JaT + 9§ (d17H) weightage =T @187 SUATT A,
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festien W/oly/00R U AT U FATH! 9¢ I¥ Yot FeATEIT 37 dhelell g d 0 Y
fhaT STEd AaT Shelell 3T 3RMATT & 1 Ul ot 20T IS, STl HHAT et
(Reduced Pension) Y=2ld gdelell 3Tg 3T UeRIe=TT ITAT ol fABUIR AATer.

¢2) o Nl UaT FHl FI& =Alhll dhell IFeAH g Yo U I HATell AHAM =2l
hH $1g 79, T8 Hedd 92 Tid d¢ gid. 1 Uaoll U=l d FS9AoTd (Scheme
certificate) FIeld S0 F&eT & Yol AT eIl Ad ALY SNsell S3eT HHAIR AT ?gq
HfasTT ALY ATRAS doeleT AT I .

EPS 1995 3aeta U= fRAaRor FIOm=ar ST

EPFO &y &RTed Fioqiedl $AeHEHed Jomar ara Seedided (@R, o[,
SEAAEG) Wiellel ASEIhd sehiell EPS ¢2%4 3cdld U=lel fadRd sugremdl gitishd
holol 318 -

State Bank of India
Bank of India

Bank of Maharashtra
Punjab National Bank
Axis Bank

HIY, TeaATiay, Toteat, Hierell, AART A7 fSeediAYy= SR 9= uifgst 3rfel ¥ alier ehr
FIVCATE Shd Gl AT dh HHB3C 3us0 HiAGrT 3. 3T § garX EPS 1995
37dId U faaRa sedr S Y.

o bk~ wbdh =
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9. FAYR! U= Al (EPS) 1995 AT YRITHURSFIHTS! FeTall

1) U g TEUIMEE Ale: U P& Sedl #Ack TedF dAlgal  AfgearALd &4
TRTURSAT el Sged YATOGT / gITddl S@al (5% Afcfhore) o “fBfoea agdia” o
SAIGUl Al TN,

2) SliagATOTT Aol gfthar f& Tqol a¥srR e Ted, AHS I YR dAlcgay SR
AR=aTd sifasy e Fterr 7ed il &% 4.

3) X a¥f Sfad yHAEEr 3foed sigull auaardr deeuRer dfasy e s
HqEY FATUITT HTARIASAT ATal, TIOT Weliel [SHION ST AU & ARl -

- YT SASTAT el THR VT dhog, /| HiFAT ATAT HeX /Z/T, HET AT hgaed,

- ST debd YeIel STAT Bl T Sehal.

- 3MUAT Saedl UEe JHITha ALY, (Yeoh TIT 70)

GaR 31907 GIEEHe / STeh daeh ol TN BT Selld Ahdl. IS AT Hehd TUBER AT

&3 http://ccc.cept.gov.in/covid/request.aspx ([e<h T 70).

¥) Siidel gAToTIIdr B3fce Aol auarrd! 9wk Tad: gok Uifgs!, <Ol Aldd IR &rer
ST g - AINISe, 3TUR $1S, SAT sehcl Yolel STHT Bl T Sehel UrHeeh 370N dereT
38T SR, (PPO No).

y) RBfSce Agul FIAET 3M9oT EPS $R%Y / HAIRY Ueled FSTaT $9%Y o IeeaX 3Mad
HIOT 3M9ell 91e EPFO ST #HSX ahololl 38 § HRIUN IR 3Te.

&) WY HiasT A HrATerE TR heledr JeT S A= geard PUSLP = gld, caieic)k
376 39S 3 GdTd 518 - PUSLP 00012345, U3l 31T A9t 3foed alcol I sae o
eI ITE. Il Tgcll o AUl FTell R Ul FE gV el

v) BfSca FAicol FUATHATE! U= e 38 / ST Tohed hell STl JTOT &7 Hidd
MR F15 foldh FaT ATAL. S PO IeRAT Seid 38 / Sedrar Thel gld 8o oaX
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38 YR THT oIl ISl AT T FHg ddel el PPO e, YR H1S, S IEgh Sigel
Hiasy TAEl HrdTery AT ALY STAT HE Ahdld.

¢) SR FHIUAT URGR fdhelier 38, el I a8, dedd WG HFeAHS fohar
IRFAIONHS Shaal JAOIAT / a5h Fiefhhed f3foee Higoll avaradr geael o
U Ahd X T / I g@ﬁﬁ'&ﬁﬁ dd U ofdl 36 AY FAAG %, HEd deghg
$HEIEUA SIS, T PPO #aR, ITUR HIS, I uragen Had afasy el wraferar #ed s
1d.

av - SaT yAvEET RBfeed Alcol FvIRY sagear 9 dfesy A sEtEaa S
3Te.
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10. 9AATSN SAeATIE go¥d HIvATdl ONLINE gfshar

StegT dfasy fell T HITCAE HEAST / FUAAT o6 @Al degl i AR / HIHAIR
AT HEHTd HYOT AR - qUT o1, %9 f&elih, TeAdRIE / 9 scadr  Higsy et
FIATTATE T TEY / FPell Fzel Ridell Sd. SR el Afge Fhh 38 R Foany /
HIHINIAT cATedT EPF WA Y8 F160!, Ueled HSX &%l ©UI HAOT §id. 312 dobd
FRICITAT U 3Tl ARl AT AT FHECTIEITT U I TEd.

Employees Pension Scheme ?8%% il HEY Uelel=dl GrEd HIST O 3 Gtz
VAT FeATRIE BR HgecdT™l A, ST HHARY /| HHIN FSeAd@ Afasy e
HIATCIATCT FehIell HBTAUITT 3ol 3. IR ddH Tohredl SeHIREH GoEcl FUATHTS!
0T RSN 3T SeAdRE dAig heed vugrarer Afasy e srateaar adr el
Jefiel LA JBIAD! ol feetedT 3ed. T Faediak ITenid @refler Tishar uifRa
FUITT HTell 3Tg

1) sifgsy el FRITeaTd Aigfdeledr Sed dRY ALY SR did_auT 987 “S#Hl” ™ 3o R
qfgel SeAARWTE Goedl Shuell /| HEYTAT (Hls ALY kel EFMEN MO AT AR Sied dlEg
GoEd HIUAIST huell / TEAT 10T HFIR ITear T W fasill 3rst (Joint request)
3foT Hied 3MUR FHEA 9d S / €Y @ ONLINE STHT Ul oIard.

2) #fasy Al FETeAT Algfdeedr oA dRW #ALY SR did_aul 987 “Ied” ™ 318d
R Uige SeHARY o gTEN U=l /| HEATT ThS HEY kel ©hrdl 0T AT AR Sod
I gEET FUAMIET U=l /| T o Grellel wETgaS ONLINE STAT el -

- YT / FEAT 0T HHIR Iredm FEr @Yl fa=ielr 31T (Joint request).
- YR #1$ A 9T AT ALY YT Sfed AN FAHG 38, (ST &etien / Afgar / av)

- WIUTAET Ueh GRT@T : ST SIGol, AT / hicksrdl Srge, ﬁﬁ;ﬁ%m gfefhare / SSC
a5 gféfhere, ESIC #13, YT @13, S Jsded, grgdie, LIC qifoddt, I
FRATAA SR Fhotel @Y.

- HUEA /[ HEAT o feolel Nd@UH, Sig H1S, dcded Tdi (¥ FEeld) SATR TeAdRIY F7Hg ol
3 TR A IS Fll /| TN HHARAD HIOET AfGH s, Alfgcdr JRdar sad
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AT W AT / TEIS T AT FRTRNT olel 8§85 a¥ Wl oxdla.

3) SeH dRWHT YraT 81 el / HEAT / ISR / oieh gl aiel Feanua (3rEEs)
hell 31T uliger. Hfasy At wrTerde Seaus 3R fFar F3e av s@eor 3Ry
IAT Sed ARUTAT RIATN AS I (ARISAS) qrageT FHIR d AT (HETS) FkeT
U3 Ahald. g fAdd 39t (Joint request) 7 Hfdsy faeh FReIM TR Feean
aq=a1 AT e oS, F@ade / Toee / AEIEY IR TR FAer WFd fAAd st
(Joint request) THHRAT SATOTR ATEY.

[N

4) ST R FHEIRTHS FeAIREAT HIOTAT RIGT A6, A=l Fogr e RAfhcash
(Rafder @olel) car 3uell degdhra quravh & =ardr 30 & deghry GAToTIA=AT
YN TSegT sarrerarss (Judicial Magistrate) SeAARETAT HeHTd 3G fABsT ETaT.
fSTegT FATATE—MET 31T Y SeAIRY HEY GoEcll FUITHIST AET EReAT STl

11. HAARY 9AT AT 1976 - Employees Deposit Linked
Insurance Scheme

?) IT Aloleld HEET TAVATHIS! HIHINIAT el WIRIS HIUTAIE G0N / 3ASTT S
IRST oATel. Sicgl HHIR ATy et Iioiaar Ge&T §dl degl dr M6 [9dAr Jreerar
el T Feldl.

) FHURT / FEEIRTGT WA JAAET, ATl e3FAE, Al / dar wisrsar s
VTSN HRUMHS Hcg / AU SATedqrd Ired] AAAT / Wrelel IRARTAS FEETi=TT o=
TIEIUT T e A fRaiaedy feel ama -

- GeaT / 9drelr

- FAANITET Jdolesl el TS, T8I
IRERTdT T 98T &9 JHe T Tholld J6&T [9Fa= 83801 A fRsuarard aF
TEdTeT - 37X ANt gt .

- fQarfea e
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3) HAUN / FHIRTT Hog / AT SR @ar / #Alpd Wsed=HR, daT Yseld g+,
TS ear FaX, @ar / FAlhlde Fleedl Fcl Hedrd g1 QAT HETOT ofrey &Alfder /
IRARTATS TEE=TT e Sia smél.

Y) foar Teror ey Avarrdr uide Aew :} ALY feoar yHYr gRaRTde @9 O eremeft
AT AT AI1d9Tes B 5IF @l el ga 30ft Aled Wielld $RIegd JSEr -

3. 3RS Fog yAOTI.
9. W1 / el / AT T HAR / HAER QT HEARAT FHcg, FTodrd JHOIE,
&. HEAT / &Yt / fAgierdr gan feelel aRaRTder ageama g,

TEAT / &9elt / fdierdl & 318 YA SUATYE] HEAIRIEAT GRARIALY HIoTd 31107
forcl HEET 3T S8 Ucedl / Uelell, FHAARATR fdoleed 3Helel 3T d3Tel, 3 adf
QrelleT Hela / Hefll, ofael FTelell Helall / Heldll ScAGT § FiATRIT HUIY 3Te.

S. {d U ST §eh 9T gl Hed U,

) fqAT TRETOT SITHTT IUTAT Wreltel T hedT ST -
FeRrear faver qdf 12 aiew dae / womrE s @A X 30

+
sfasy et @ T 50 % FFA
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12. sifasy forelt AT sraeta Jom=ar ASr=raT T gvgraTer fafaw

YR 3ol

qéIe U S ieTelisel FaeUTd TAHROATT AATd

BIH £

a1 fAged FeAR / ARl Fisediork diasy e @ra dg wee gqof e
HIGUITATST 37T,

B 31

sAlepl ALY FRRA AR dfasT el @rear #@ee fafay sy / aRears
UScgled, 3l HEUATATSRT s,

wiH 10(C)

AR TISeAIdR Yol WA &6 ool ool T (Withdrawal benefit)
Aauararéar 31el. (TeT Afgear 9T SJed 370T fo gyl Y& HaAl HId il
$all 3 TedTH)

B 13

Hiasy fAedy & A INOT Far v Wi AYA gHAT WAl FEY geHDBI
HIOITHTST 37T, (AR / Ul TgeATAdR)

wid 10(D)

1) %o / R0 @y FaUAlRY 0T @A™ go/s¢ Y YUT Hhodiak, Hal foiged
SATATANR /AR ASeATHAIR AP Ul [Fsuarardar 3e.

2) Gar / Al A AT HIHTRET Hcg FeAE Aredl Tell / Feeirenfaerar
| TaYY 9T TRSUITHTSET 379,

3) FIAIR HISET AAT / AT FIA A9l JUT YReTEhIA Afefhdhe URF 18T
3MOY ¢ I oAl ATl Hcg eI AT ol / Teefloniaerdr / faeRdeereT
Asvarard ar 3.

eI dieT g9 FEET TR FIHROATT dTd

wi 10(C)

APy ABedHAR YR Td §6 d AT IA=AT  VFell  IeREAThH
ARFCTASTIATE 35T (SIUT hdel HIASAT HEY HEHAAR 0T AT SgeTel
A s d=RrTdr As)

B 20

FHAN | FHIRT FHe Soard dfasy e @iearder aqot wafAavarard:
AT Teadl / el / FEag [ Al Fioll TG,

B 5(IF)

FHAN /| HIFAITNET Al [ QAT A HcG oA AT /oyea oA
fABUATETS! e geall / el / Fgag / ARG Hqagrar e,
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13. UAN - Universal Account number Jfacgdel IHF13c e 3Tfor
HTeTelTSeT 3To

1. 3NMALY dRAR Th Alhdl WgA U Al FUIRY, HH FEolvdrd YAOT GU dleel
3. I SRR EIMAT TIRITAT 3NN HEY A vl TUACR HIOARS FATOT F&T e
Sl 3. EPFO ca SWaRY ety e Iidegdel 3¢ wsX (Universal Account
Number - UAN) §& 0T 3Tell gIcT AT HATETHATCT hed-gie TehMAall SIEd 310
giasy At @A (PF AFBC SIR) Thidd audld Jdid. 3TdT IT GIOTel AT 39J1eT
AT ®IF 19, BIF 31, BIF 10C, ®IF 10D, HH 13 @ FUIAMES gid 3Te.
3iTeTelSeT B $RUATHATST FIHIRIT TEAT / FHIeT / FAFarar G IR gsd =A%l § &
W Hasy A R Nggarnd.

2. IT GIST HEARIEAT A ATHR, s 31h3e, Uad Iiear UAN a7 o Sied / foies e
T 30T |EyT / shuelr / fAdiwdr Aer o Bisiee yeg / AT e @eid. |4
HHANAT, PEEIRIAT ATl YR, s 3@Ecdr 9d T IFSC AR 39edr HaiFdens /
Shueliens | HEYhS STAT 0D, SATEAT STad Yol HIS 3§ ATl Il Yot I FeT gierar
| TEAHS STAT AL

3. FFEArIET 39 UAN @RI (Activate) &%l EITIAT 318, <ITHTST HoTar=deT 3TIcl
AS AP YR Jad foled Har amdil. UAN IfhT (Activate) dedieiax UAN 3mfor
PASSWORD g&T SIqsl Sdrarel 3iTg. Haarl Siegl & URWIA - Bl 19, B 31, B 10C,
wid 10D 37OT w13 ONLINE $RcTel degl aiear 3R foldhs Algel ¥ Jrgas AUTR.

4. UAN 30T TR Al A1d 0T Sed dRI@ g ddidd aRdErd 3Eger gifgel. SR «Arar
ALY SPELLING MISTAKE 3r&@@ fahar INITIAL 3t atd qof fogaar 3m@ar av 3l
qoET 3ieTellsel Uil 813 hd. Sod ORW HET dhEd 38 o 3Rl geedl gar
3fetergst TEfaell 813 Aehcl. 312N GEEAONLINE Hugrardr sifasy A wrfoae & dged
faaidl 3197 (Joint request) ¥ UFT SR Shelel 3R o HET gIG PR 30T <1 Aed
AU SRIGYA fAIIFdT / &9elr / HEAT gaupload I AFEIUIR. IMUR 30T UAN Aol
AT & gaEcidl Ffhar gfgel quT 0l 3MTaesh 3Te.

5. ST HEARAT / HFEIMTAT UAN RSTem 3 372 99 HAI=a=t / e dad /
Al ALY &9 oA dRI@ 30N Sl Aseard! dliiE a1 81 / &oel / fAdiede
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ONLINE UPDATE &UI=l 3M¢. ddd / ikl HEY ¥ Slfedrel dilr@ 3ol il
HEcardl d@ SR AT @EAT / U1 / faAdFdisl ONLINE UPDATE el Gl aX Hefdd
HHANT / FEAIR AT ONLINE 3197 @ AT &% URUTR. sl Agedrdl dRid Hadry
Tad: 3M9ear UAN dice a&T update && 2Thdrd.

6. Online BIH @ IUITHTS! EPFO =T epfindia.gov.in I@d€dSe aX ST 378, STeAT
dTo[ell 3Heledl Online services @ foleh #&I For Employees fdeleh &l 3ig 31oR
AR Member Online UAN Services Fda &UI3Ng. & dediat UAN Member E-
Sewa g UIiEed HAR 0N To1d swaA=r=arem aram UAN 3o Password €iehel olifelel &ird
oo, a1 UAN Member E-Sewa UIEolay dlifdle] HHUIMATST s https://unifiedportal-
mem.epfindia.gov.in/memberinterface/ IT foiehal araX gar AT BETCH

7. TAEHIA | 3igiss AlaIgel Bligar Online HIdA gr@e FHUATATST Google Playstore HEsT
UMANG app 33«cils @@l o, UMANG app GdR Online &/d gr@d audTeRIsy
HAARY | TEET I ITHYh T SI3eTcils & Aehcllel.
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14. Online 31 / & @ FIVATT gl AT

9fRdl ART - EPFO =ar epfindia.gov.in a1 Thd TUST &R ST R, AT Srofell
3@eledT Online services aX¥ fFeleh &%l For Employees fFeldh &Uad 3mg 300 ]
Member Online UAN Services [&eldh T 3118,

- § %@y UAN Member E-Sewa g 9Ied AR AR fFY sveaar=arar ar=r UAN 3ol
Password Tl dlfalel &d ofétel. a1 UAN Member E-Sewa GiEel aX dilfalel Sh{uIqTHTSr
T https://unifiedportal-mem.epfindia.gov.in/memberinterface/ ar foisar amoy geT Il

UELCH

- UAN Member E - Sewa GIcal gaR HIHIRNIAT / HHAAT Bie 19, BiF 10(C), i 31,
A 10D, ®H 13 ONLINE gr@e FXAT Icel. I sk Géle dar gaT a1 dicel &
39y 3ed - 1. UAN &5 e ol
2. AT9AT JIAIN@AT TSHON ShefedT AaT 0T AT PF 37h13¢ =TeX SEUl.
3. dF IH3C X, ATYR, Ued, IIAUIE, SATGIT oEded, Soieheled I8
scarer UAN died SIS,
4. dgFds AR Y A, TeAdRIE, AGSiaT, 3-Hdl, sl / TaT
HISUATN ARG ScaTel HEd goedl ol

gl AR - (ST 68T S1acs TATE AaSe Bl / 35158 AlNSd B 3Med careararsy)

Google Playstore #glsT UMANG app ST3Acls aIal adied, AT app afq’rT Online g1 gr@d
FIULTHTST FE&T Wiellel STeT qUT SHATeAT dTigoid :-

UAN ThITT (activated) 31T difgar.

- UAN H19d 3TUR, Sh31h13c, IFSC de Siigell 31dem g

- GEAT [ FHOeA / e & § Fwreud Bioee spAfed e aifga.

- UAN 371f0T 3R |ger a9 30T Sed i@ & aRE™ 3/913er aifgat.

- A / AR #AEY o] HAreardl g 3ol ARl Fisedre AR EEAT / FHelr / T
7 ONLINE UPDATE ohell difget.

- UMANG app &@R Online &ld &rael IUAERISY HAaRT / He&d 39el T FaT

ST3eTcils & QAehdlld.
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https://unifiedportal-mem.epfindia.gov.in/memberinterface/

(2]

TSl &1 / 35T HIVI IS

. 3T F19, F10C, F31 $RUITETS! FERTRIAT JEATT / FHuaiear / AQeFarear e
INST USd AR, € a9 W sy e saTerarenr digadrd.

. FHHAITAT, FHIARTA R TSTeedIqed, Alelerardsl dfasy e sriforarer Juar / @
3P TEUITRT IRST AR, JuAT FATUITAT T 30T 9 Elepl IR,

. TSt grardar [AYeRT Jaeid daed 20 feaarear ATtd Far Sirar.

. HTTolST &Id TR AT AFIAT HAT 3.

. 3T STeaT ALY Yoh / IRYPR GIUATT AT AT 3.

15. EPF =47 & @ ¢ S 0%9 NI 3MIFT (FAFH <aH)
AT FI0ATT ATAT TS

9T guT YT HAT SRl HTell IFedrd O EPF df I&HA Yo,000 YT I
3T, 3 WA §¢ Hheel e HIGedd WTeilel GIdX Soichd b HET oeTdl -

00% - SR PAN 370t sedehar <o (IT) ®IF o 15G / 15H SiEelm 3¥d &R
10% - Bad PAN Sgal 33d X
34% - ST PAN 3o wie & 15G/ 15H T go d3d O

PF QAT AYSN (A 8T @ UeTT SId eI BiH o 15G F&EHRedT UM
AT, PF @ICAT AU {&GHA did @ Ul JId 3T BiH o 15H THeeRedr
SITUTR =T8T,

B & 15G A6 ds Welld T ool A8 A SATTT ThHoT aif¥ieh Scqeaia]
HIUTATET IR ARTT ARl 30T AT AT TG SI8ey AT 18T 38

i 7 15H e ol afid SUTe ARTRHES 3r8dl SAAT UHoT aiffidh Scdestray
RIVTATET TR AT +ATEY.

31T HAIRTAT 3Tl EPF @A AUl &H Flediem PAN 3o |IT & & 156G /15 H
TS SASTET S0 F&ad JAAT AfasT A TeATd IHT FUTT el SR AT
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16. EPF / sifasg el g o 9T H0aTd A0 FRAE

3R FRATET ST THHEY auATd Ud - Glged TTAT / el sfasy el fohdr owe
AN 3 & ARG FITAMATET FRATET el ST MOT AT ToAT ALY 3 THR
AT ol sfasy feil Toerd age FUATETS HRATE el ST

gfgdr ot - Hfiasy Ath=h 27 oA ARYT (Dues assessment) HFIOITHTS
FIOATT AT FRATEN

- TN AT /| Heilel /| €A Feft arged sifasy fAeh siercrer Ay ool 3o faneht
FHARIM 5! Hel ATl AMfRAT FRTAITAT FIVRRIT YUTell aX 3TeleY 3. JIa9Tedm
ARGAI HRATGITAT Yo Selod] TRl @R e & Arfgdr AR Id. ar &g
grafAs gsdievll edr S1a HIfOT Jegr & Afedl e e fsdes gld degr
3eieaieh gfshar g% dhedn Sird.

- G fAAedr / 98T / FU o AW I 6T [9aRvara da & EPF / #iasy el
IS o ReAHD dhM FT & FWoAd AF 7. AE =N 3cRALY SR A /
TEAT /| ST o AT Froaely FEY FHaargrar EPF / sifasy fael Sar woard 3mears+
feer 3nfor 1 Fremath A S} EPF / #fosy fefar deg y&R #Rom dar X diwel ge
$edT STd el

- W AEEN 3R G A fohar FATUGERS 3ok G G R HEAT / FHuelr @
Enforcement officer / 9 T gw&dael gar durdoll dhell Siid 30T sRraarear #iasy faeh
SISd Inspection report 1Ty fAefr 3myFdishs (P F Commissioner) Aqdedr ST,

- &1 RUIE gred Searay @TAT / H9er / HAFdr of §8«d (summons) FoaudTd Jar 3o
gAraoll |8 arE fGedr S, g 3T =¥ (quasi judicial) el wIvImendr sifasy
forefr 31‘@'%11?” Code of Civil Procedure $%o¢ TIAT IdTd ~AATAT HHR SuATd 3T
3T d.

-mmwmmcwncounwmwmmw
AMehdld -

1. PV TFdTell denell ALY goR FOITATS! fohar ATl qdax Juraoft FHRoIrETdr.
2. TS SEATAST / HEGTATT AT FUATATST 0T HIEGI AT,

3. Ufthsfege gar qRraT YU,

4. FIENERIAT dUTH FHIUATATS! JHTART AHTITHTS.
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- I EPF / #fasy Al oeda AfRgd soaradl 99k g3, goll 99, deled
offle, Withe ol 37PI3¢, ook, dlNe 3gdld 3cdll GEdidsl ARGl Siidid. a1 Rary
FIHIRET O AT SUATT  HTeledT ddeATdl ARl AT DIUCAT GEAAST FLY 3TUclsY
IO Il A I T GEddSl ANIGUATd AdTd.

- ST HIUCAT STFAIAT ATdlAT THT SR hell ol 3 o cTaar dlened JAd 3ufdya
AT gedr gy el 3mgFd Civil Procedure Code =T section 32 3FdeTT géTel

FRATE! & Ahdld -

¢. <1 cgFdiear AT e aRe SIRT T,

. T hFddl ATAACAT Acd Fead grdl fahr  Fyor.

3. T FFAIR 9T §9IR 399 9dd &3 Soqul.

Y. ;T SqFAIT SIATAT HIUYTET HTSA FIOT JOT aF T heqrd T gAY
fearoft FREET AEA FOL,

- il FEY FEAT Alelh, FUAD AAHA, Fleldh, Hotol fohar wiftisha siftear sam
dlgfdedr STdrd. Enforcement officer / o T® S«&d&eldm Inspection report o Ud
foerdr / |EAT / FHueAeT Y FEUTOT HeY FOITEIET Ravdrd Ad.

- HEAT / YT 30T Enforcement officer / O T gederex G & T Vel HUATT A,
alegl UeTiel HeX Sholel EEATAST, FgUTYY, G IS aR UcledT SIdld. Tedeh FeAraol #e St
PIaT HIRIAIET SITell 3¢ AT proceeding / order Gl Y&TT SR 0ATd Ad.

- R #RaE FUedicR #fasy A Inged vh faegd e IR AT SAHEY HEAT /

T Ffasy AT frdl TTd REay 3, df ST U [Afaa el 3
3TTOT fohdil Fremasly FEY IRaATr 3g IrAT duilel 3ql.

- 37T YR UTRA FoledT G ALY Reledm FHramadid TTAT / Sl #ifasy Fef awa
SATET #TT TR ageirdl HRATET & chell ST, SR ATasg el HRgerclielr IR sholell &
AT a8 X TEAT / HYeirell AT aard Central Government Industrial Tribunal (CGIT)

7Y €o fegurar 3 3N @ LT Ad.

- Hiasy fAElr ImgFAAT JeRmeAr T RlvtcaTa ST SarTer T #Ed e qrao
AT AT TEr.
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qal Toul - sifasy fad mgFanll ARTd Fdeh 3T FEA A FIOIES
FIOGTT AU FRATEY

Hiasy fAeh Mgerdiear ATy fGoiedT Hielath #Ed SR TEAT / &uell o T IFhA 37er
dell ATl 30T a1 3gener CGIT fhar High court & TR el aét &R off &era aqer
FIUGTETST Gélel HRATEN HI0ATT I

¢, TTAT /| U T, 3T el ST hded AT fhT Hoara Aa.

.S HEUT / HYAHT HoedT fashr det qufier fasy fel=h ¢ &hd ager A1 streard
foiedr / TTar gt / UIRFT / AT AIRAA / TdToldh / SFATAH /| PUIeX / IIcaTd

3. 37T YR ST heledT HcedT SYIEAMIATHTISI Receiver o1 fagerdr o,

Y. TIOIedT / TEAT ATeleh / Y3IRAT / TT IIRA / TdTelh /| cTEATTh /| e /
UIETH o 3Ceh el JHINd IaTAai o,
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17. Fardt sfasy foedt Fraeam saela e T I TeeqraTS!
Y A& g (Ferd ¢¥)

FoIH e | farer

9

S8 TshIaT HerdT, ¢¢’¢ (Criminal Procedure Code 1898) HEA HIVIAE! IIaLleT 3ol
14AB | qt sffasy foitl raear HAd $RAREr REHAHEY HAFcde HEY Hedld / 32eH

NS AR X A TeeT FHAIIT HAe.

FHT Sy e AT, I T AT Thar
faam A 3wy Tad: g FIUTAE &I (dues) .
vF Il gra
14(1) Wmmmwmmmwmw =
3™ 3T (dues) TIBUITHTSIGIET SIaTd, @Y aF
AIfgd, @ Pded earm fFar @ gfafafa

$hedrg ol g .

HHAAIAT  ddellce]  HUA  holoATHas

et Fea FRTEET FAT F Fead dr

e 3.

81 I=%T cognizable FE®UTAT AT, FEUTSl . .

a mmwmarrestmmmmw
warrant @ 3TeIHAT FES, NE R | I HIOT GET FIR 9 §G39ET

9T aRe 31 FF A, FHT ATET,

8 96T non-bailableTa®drar 3Hdl, FUS
A AT FHAGT T AEOT3€eR" =T
FIEUTT HE Ak el

14(1A)

FAIRY dfasy AN ST, 9T AT fhar
fSr doer FAId RE APV 3RE JT Ty gdaar FRIGRH GRIHET

(contributions), d9rEUT ek (inspection .
14(1A) . 3 Hfead FJfor grg gaR 394 &35
b charges)fhaT  IRMAHT  eeh(administrative

charges)TardefId ¢ (dues) o #ReIrddl 9T FHAT ATET.
el 3.
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14(1B)

HAAN AT At (EDLNIHTET SR dEVIR | g g9F gdfaar FRIGIE GIaGHeT

3IelA  (contributions), SAT Tle= 9 FE AR o8 FAT a1 IMfor T
fAGTeledT MU #d RO JorEol F FT &z

Yesh  (inspection charges) & AT R eI

al T[T ST,

14(2)

Farl oSy A Aeer, I Ao, N | g gyF gdTar IR AT

fohar aTeret SATEY dhoare A T S,

14(2A)

dold Qb ATd AT e / udf TIT 3MYR ‘
HEATTAAT FE (exemption) SUATT 3Tl 3118 #ET Al TddA  PRER
AR oo bodr@ a1 wiasy  fnh | WGUH  Afgd 9@ FH! Al
FICATTT FIUCAE  RAGY Iooivad Heard | FTOT 9re §aN $9% &3,

ol I[egT S,

14A(1)

Higsy el wrIean HATd e O FFc SR Th HYell I/l aY, o ey andr
HAlTololl  SSel S 37147 el ATl IEAT U=l o1 JHI T 30T hoeirea
FRHARTATS!, FATHATHIS! TSGR &laT 30T ATell e dT JATor e avard Igd.
W AT FFAlT SR g g el T I[egl cqredr A=A / AAGAT el AT 318
fohar A= 3T I[wET A BIUATHIST FAAIY FPIAT STBITRAT Bl AL AT el hI0TeATE!
R8T SEIdeR YUK AATEY.

14A(2)

wigsy fael srger o e de 3deld SR HIOTAr w6l TECAT HUalad ol
38 0T & FAE STl 318 Y BT o6l HUA Felloldh, cTTEATh, Asheldl fhal s
HUSRY, FeAT FEAT @R, WA gar fohdl GelediHS TSel g o 37T Heleleh,
SHAEUYeh, Hshell, TSI AT IS AN ATl STSAINMOT ATell  HIICT
gAToT AT FoATT AS.

14AA

SR TEear e sfasy e srear idda fhar #fasy et e fhar 9
TrSeT fohal d1AT AoTel ieAeTa ShelodT IediAed ~ARTeAEaR R8T / &8 & 38

MO T FFAA SR Gogl g gl hell TR ATl GTT Fyfgda=r 3»7?737?-7'('7??’
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18. §EYT / FUsitd! EPF HRIGAT 3adia ieTelgsT alguitdl qfdmar
PROCEDURE FOR ONLINE REGISTRATION OF ESTABLISHMENTS UNDER EPF ACT

Kindly keep following data/scanned documents ready before proceeding for online registration:-

Digital Signature Certificate
PAN

Mobile Number

Address proof

Specimen sighature

E-mail ID

License

Date of Setup of establishment

WO NMU R WNRE

Aadhar Card (for e-sign)

STEP ONE — REGISTRATION ON SHRAM SUVIDHA PORTAL

1. Go to EPFO website https://www.epfindia.gov.in > Our Services > For Employers >
Online registration of establishment
https://www.epfindia.gov.in/site_en/For Employers.php

2. Oryou can directly go to Shram Suvudha portal
https://registration.shramsuvidha.gov.in/user/login
Click on SIGN UP

Fill up the information

Alink is sent to your E-mail Id and Click
Generate OTP
Create username and password.

No AW

STEP TWO - REGISTRATION UNDER EPF ACT

Go to https://registration.shramsuvidha.gov.in/user/login

Enter User ID and Password

Click on Registration Tab

Click on Registration for EPFO-ESIC

Click of Apply for New Registration

Tick on Employees’ Provident Fund and Miscellaneous Provision Act,1952
Fill the form

NSOV hREWNR
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8. Upload scanned documents

9. Click on submit button

10. Approved through DSC/ E-sign.

11. After approval the documents through DSC/E-sign you will receive EPF Code Number.

19. REGISTRATION FOR PRE-OLRE ESTABLISHMENTS ON UNIFIED PORTAL
gl 9T FTIGHT HAdTd AlGo JHAeAT FEYATS JABES NeeT T
TS g gfshar

1. GO TO https://unifiedportal-emp.epfindia.gov.in/epfo/

2. Click on “Employer Registration for Pre-OLRE Establishments” in the “Important links” provided
below:

3. Enter the Establishment Code in the format PUSLP1234567000 (1234567 refers Establishment code if
Establishment code is 12345 then establishment code is PUSLP0012345000) and captcha

4. Fill the Form in the New Screen along with Username and Password choosen.
5. A pin will be sent to the mobile provided in the form enter the Pin in the box provided

6. Login in the Unified Portal with the user name and password.

Page 38 of 48



https://unifiedportal-emp.epfindia.gov.in/epfo/

20. FEAARET Aol for @ Ffacgde sFFe AT (UAN) Frevarh gisar

Registration of workers & generation of UAN (UNIVERSAL ACCOUNT NUMBER)
Kindly collect copy of Aadhar from all workers, employees, officials for generation of UAN.

1. Go to EPFO website https://www.epfindia.gov.in > On top right side click ECR/Returns/
Payments OR Go directly on https://unifiedportal-emp.epfindia.gov.in/epfo/

2. Login with User Name and Password

3. Go to Member- Register Individual

4. Fill the form (Name must be as per Aadhar)

5. Click On Save button.

6. Go to Member- Approval and Approve the data

7. UAN will be generated and will be available on Dashboard Active — Member
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21. EPF o sa9ciia® Tos &H e (ECR) Frevdrdr qfshar
GENERATION OF ELECTRONIC CHALLAN CUM RETURN (ECR)

1. Generate Excel File in below mentioned format
UAN | Member | Gross | EPF EPS EDLI EPF EPS EPF-EPS NCP | Refund
Name Wages | Wages | Wages | Wages | Contribution | Contribution | Difference | Days | of
Advance

Click on Save As

Choose Save Type “CSV”(Comma Delaminated)

2
3
4. Rename CSV file as TXT format
5 Replace, with #~#

6 Save the text file

7 Go to EPFO website https://www.epfindia.gov.in > On top right side click ECR/Returns

/Payments OR go directly on https://unifiedportal- emp.epfindia.gov.in/epfo/

8. Login with Username and Password

9. Go to Payment

10. Click on ECR return filing

11. Click on ECR Upload

12, Click on ECR file Upload

13. Fill the required filed i.e Wage Month, Salary Disbursal Date, File Type ECR
14, Upload the generated Text File

15. Verify the file

16. Prepare the Challan

17. Manual Entry of Administrative Charges
18. Finalise the Challan

19. Pay the Challan Using Internet Banking
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22. 91 HAAATET UAN afHT 3¢ 3nfor sarear sias UAN o1 91H4as 318
ATATHTSr AE$a Aa¥ Update svdrl 9fhar / Procedure to update

mobile number for members who have activated UAN and password

Go to

https://unifiedportal-mem.epfindia.gov.in/memberinterface/
I
Enter the uan number and password
I
Click on tab “view”
I
Click on “profile”
I
Click on “edit” icon which shows as “@” adjacent to mobile number

I

Enter the new mobile number in the space provided
I

Re-enter the mobile number in the space provided
I

Click on “get authorisation pin”
I
Enter the OTP received on new mobile number and submit

I

The mobile number will be changed
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23. 51 FAARArET UAN |fT 3me o« araas Rue careamardr Aarda
sTaX¥ Update #IvT=it 94T / Procedure to change mobile number for
members who have activated UAN but forgotten password

(If Aadhar is linked to UAN then only mobile number can be changed)
I
Go to https://unifiedportal-mem.epfindia.gov.in/memberinterface/
I
Click on link “forgot password”
I
Enter the uan number, captcha and press submit
I
Old mobile number shown on screen and systems shows message as
“Do you wish to send OTP on above mobile number”
I
Two options are shown “Yes” and “No”
I
Click on “No”
I
System asks the name and date of birth (enter the name and date of birth as per UAN
which is given in company list)
I
After the name and date of birth found correct, System prompts for aadhaar number
I
Enter the Aadhar number linked to UAN
I
If found correct system prompts for new mobile number
I
Enter the new mobile number
I
OTO (one time password) will be sent to new mobile number
I
After entering the OTP System prompts for new password
I
Enter the new password as per (minimum eight characters, one capital alphabet, one
small alphabet, numeric, special character to be entered)
I
Mobile number and password is changed
|
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24, ST Fagargrar UAN IfFa 3ng anfor Alesea sisar 3mg carearardr
qrHas reset HIUATET UfHAT / Procedure to reset password where UAN is
activated and mobile is linked

Go to

https://unifiedportal-mem.epfindia.gov.in/memberinterface/

I

Click on link “forgot password”
I

Enter the UAN, captcha and press submit
I
Old mobile number shows
I
System shows message as “Do you wish to send OTP on above mobile number”

I

Options shows “Yes” and “No”
I

Check the mobile number shown on screen
I
If the mobile number exists with you then Click on “yes”
I
An OTP will be sent to active mobile number
I
Enter the OTP in the space provided

I

System asks for new password
I

Enter the new password in the space provided
I
Re-enter the new password in the space provided
I
Click on submit

I

The password will be changed
I

Login with the new password
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25. WIATTAIF FI&T |igar w0 (Social Security code 2020) et EPF
HTIST TOT ASTATHET Folel dG

- g, TR faElt nfor Fary FATee AR R AT 00 TIT IS A ganr
Code on Social Security 2020 (AR &t Gfgdr 020) Yflg el 3. IT ALY HH
HATOITEAT 3Hcdd AU FrATSh TR&T T Wreltel & d9died] HIedi= faeii &t
UehiId 0T 3Tl 38 -

. The Employee's Compensation Act, 1923;

. The Employees' State Insurance Act, 1948;

. The Employees' Provident Funds and Miscellaneous Provisions Act, 1952;

. The Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959;
. The Maternity Benefit Act, 1961;

. The Payment of Gratuity Act, 1972;

. The Cine-Workers Welfare Fund Act, 1981;

. The Building and Other Construction Workers' Welfare Cess Act, 1996;

O 00 N O U b W N B

. The Unorganised Workers' Social Security Act, 2008.

- Code on Social Security 2020 qET allel o) m YIaTATAT Uehiad audld 3T 37Tg,
3 FLAAT ATHEY Flel Gl IO 3Tel 3ed. AT dlgd ALY UehUT &Y TolH (sections),
2% YhIUT (chapters) 3MTTOT ol w (schedules) 3TT&d.

- e ¢ HAEY Ifgd ALY qrIRUATT TeledT 39397l el SATEAT SiudTd 3iTel 378, S8
ddel. ddel (Wages) HqHEY I0TAT ?TUTI'I' Ydsh - Basic pay, Dearness allowance 3mfor Retaining
Allowance. dddT (Wages) HEY 0T of BIVIR 8¢ - HRA, Bonus, Conveyance allowance, Overtime
allowance 3cITGl. ddd (Wages) FEY I0TAT o BIOAT UChAl cahdRl g SR FCI;U? CROIEI
50 TFFIT UATT SAd I S 3iTclell (A @ ddaraed 0Tell TS,

- Ty 3 g HHA #fasT A (Employees Provident Fund) TeHTd 38 SATHEY Fold 14 O 23
gATISE 3Ted.

- 3ceT 10 ALY JIEID QT@E@_CT K IBCan) (Authorised officers), Assessment, Compliance 37TfOT
Recovery IT T&HTd WIGHTT 3Ted.

- UteX 12 HEY Wigd eIl I 30T fA&T (Offences & Penalties) AT HEHTT Hold 133 o 138
31ed Grellel TG sholol 37T8d.
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R

frem

133 a

ar gfgd ada fhar PAuwiaeta frar Ao
3T 37erETeT o oY

glT & @gr AR vda FRmEarm
HTIOr 9710 &SN 39 G5

HHAAATT dclellcle] HUTd ol 3RAGTT HiTsT
el srRTeaTa 7 9Ror

v I FrE St fF dleT
Jufgda aqeaedar SIF  UHd
T vF &1@ $9% &5

133 b

FHATIT

ddeliqe R R
37QUCTeT HUTd HIOT Tohdl AT Tl 0T

JoodIe 85N 399 G5

133 ¢

IRIIT  IOUA 3o Sheel Ul
FHIRNTT dded HAT HOT har el AT
3Telel BIIG AT hIoT

Joolle 85N 399 G35

133 d

Ir Ifga=ar a1 @gAREr At Aeeear
YIGETT Sooltel Hid HIUTAT AT Haar=aryg
AFIIeT FIEUT, TG FHT FIOT, &5 FOT

FeT ARF vdg FRiEE fFar
A §IN ¥99 &5 faFar

133 e

IJr Giga Fdda fhar RuAidela fRar A
3iaad FIvld Reer |, RUIE, Teede fhar Afgar
cor

goodle 85N 399 G35

133 f

Serdarey, 3TN, HHATRT T e THABT
HIcT FoldudTd JSYST [AATT FHIoT

TFeT ARA gdT FRiGrE fFar
eI §IN $99 gs faar

133 k

sefgeY, IHRT T A1 Gied 3ideTa fhar

HEIEU, eETdsl HAfAdedra & qRaor

TFeT ARA gdT FRIErE fFar
geA §IN $939 gs faar

133 m

IJr Gy Faea fhar REAdea far Ao
3Tl & T

geoI I §SIN 393 G5
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133 o

AT qRaor

JFeT ARA vdg FRiEE fFar
oA @GN $99 &5 faFar
gl=gt

ST fEA A HAEd e quad T AT

183 p | e G §N 99 G5

HgET, ASTANAINT  TRIERT  oeh, TeTor _
133 q 5 F RO g1 §oIR 99 G5

T WA AT e TEAWE N | ghT AT FRIGE IO Gl
134

SOTeA il ATl 3 el 30T Al Iogl
qE=gIel A w6l dhell T

AT ¥9F &5

SR FUAT AT gagier sfasy  faeh
3TRIETeT & $RUATHT =gl hell T

glsT gufar RGN &t F diT
Jyigda gieqedr SiiF bl
Jrfor A @ ¥93 a3

137

1 g HANA Sheledl TSN TAlFcANaeg ~ardTerile el S oA Hod

coarqdl fAdleFcaTell Hfd YU 3eqaree HoAr geff SoarErd a@ adlr fAdy

ST AT Weell aldel hell a1 [UTIK o_‘llg|.

W 3 G T AAiFcdTen AT el SUIR S e asrear A" Yol drd el

hell 31Tg.

EPF #RIGT 89 IO AT 3detd Jur=ar T IS« - Employees Provident Fund

Scheme,

Employees Pension Scheme,

Employees Deposit

Linked Insurance

Scheme, ™ fagsw wfor ywe o a1 wRd=ar Ry a@ sea, & d@fRar @y
HTCATAT UF auT g 3 TEUR.
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AT el FRIeAT A AU ATSAATIT AT HUITATS

[y yer" 39

gdlel 9T g1 HieTelsel FEEATd FAIPRUATT AT

B 19

dar fAged ST / AR HsedioR fasy e @ra dg wee dqor el
HIGUITATST T 3T,

B 31

sAlepl ALY HRT HAET dfasT el @rear #@ee fafay smmardy / aRears
UScled, A HEUATATSRT S,

wiH 10(C)

Al TSI Yokl WA &6 el ol T (Withdrawal benefit)
ASAuaTaréar 31el. (TeT Afgear 9T SIed 370r fo gyl Y& HaAl HId silehdl
hall )

B 13

Hiasy fAey & A IOT Far U Widm AYA gHAT WAl HEY gedDBL
HIOITHTSIAT 37T, (AP / T TgedTddR)

%id 10(D)

1) to / R0 a¥ Fal/=AlRyr 0T aATT Yo / 6¢ A YUT Shodeic}, ar foidcd
STITHAR /AR ASeAIaR ATfAS U [ASvAErdar 37er.

2) Gar / sl A FATAT HIHTRIT Hcg FTeAE AredT Tell / Tealtell Go2lel
fAovararérar 3ot

3) FHIR HISEr AaT / AR I A JUT IeAATHIA Afefhhe URF e
30T $¢ ag GIUATYdl el Heg ST cAredT Il / Ycallell ole
fAuarardr ar 3.

gdier diet a9 FRIE FaRITT FEhROATT AdTd

w1 10(C)

AP TWEeTAAR U WA §¢ o HIAT IredT Vgl Ui Fhe aiefrehe
fAauaadr 36t (G0 w%a ofasaT @YY AR MMMOT cITRAT dhedTel
ATfAF I T AS)

B 20

FHAN /| FHIRTT Hcg SAeard Afasy e @reardier §qot A fAsvarard
AT Feadl / 9l / FHEag [ AR Fiell e 3.

%A 5(IF)

FHANT /| HIFAIRET Al / QAT A HcG oA AT /53{ead T
fABUATETST e geall / el / FHeag / AlfAeA il Hqagrar 37T,
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HR I HITUTT - HET ¥ - I[eoG 92 &
Constitution of India - Part 4 A - Article 51 A

AR & HA Hded — Fundamental Duties of Citizens

HRT & Jcdh oA &l g T g foh ag
(%) WG &1 drelel A 3R 3Hh 3naelfl, HEAT3, To¢ easT AR TSganeT ahr
3T &,
(@) TIAAAT & AU gAR TSET HiarelT I IR A arel 3T et 1 g
H Holw T AR 371 9Tl
(3T) {RA AT T, UehclT 3R IS T 8T Y AR 38 378007 IW;
(&) 2T Fr 38T HY 3R 3MEarT FT Ja 9 IS¢ H JdT W

(3) ¥R & Wl Nl H AT IR FA TEcd I AT A1 HATT HT S
g, 9TV 3R 9 AT FI7 9 ImRa T Fedra @ W g, AT JATHT T 1T
N S ot & gFAe & f9eg &

(F) gAY GATAS TEHId HT aNEA WR &I Hged FHAS AR 3T
gRIETT F;

(B) Upfdes gaATaRor &I, fords 3iddld ad, sfia, 7 3R g i §, @
3R 3TFT HaUT X JAT WIfOT AT & 9fd gIqrea W

() denTeieh EfSeehior, AlTadre 3R AlAlele Ul FUR AT AT A1 fdhra
(37) Frdsiieieh Fufed @l WA W AR ar @ T w@;

() IfFaerd AR aHAfes afafafodt & @ &t &7 3y fr IR Fea @ v
AT 9 W GEE Tg R sed gU Jac 3R 3uafsy & 7 Sarsar #
T o

(€) I AT o1 TeTeh g, ©¢ a9 § dlag a¥ b dH Y dred 3104,
JAITEAfd, drefe a1 9fadred & fow Rer & 3awWR v .
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Uy — UHIUUAUEST &, el § A A, EUNSAde A
FH=T—ATEAT dTede YT arerErad

gof — werrsy v fag faurmer s el &L Mg ogu /T .
e /Far—u, f&. e85 f&H. Jo2s.

TefEeneas @ Tunedrde e 9 R wHad @i dwegs Jor
(T.A) TSI AR & 028 UG 916 H0ATT R T oo Ted.

v Fofamed fAeei sde—aisdar fGuer s fGor sar gede 9
0T & Al e fTor Sl UuT gl §Heme fameimedar ssarnad @
Tor fe@T ISt e

eI FHA—IT=AT deqd Tl GBS JHoT

. | US Fad el areq® AT
&= e (@7 FHAT—ITET3)
% | ®. u¥oo/— T A A™H | &. oo /—
R T. ¥¥oo/— T g AfHH ¥, Rooo /—
0 F. W¥oo/— & HHI o
3 |¥. ¥goo/— F ATEA FHHI . 3000 /—

a0, s FHa—aET geE Wl SuATRar STy fHeur aEd.

SremgEr faumm
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e )

afy. e

R0 WW/M 70

: CJ{ FIFH daTo® s



T UHTIUHTHATL/ ST/ 4/ 450/ 2032 f&. 0g.08.303%2
CIEVEGD

UHSTISIUEAT ad Helfaenad, U 319 U uE. A wefaaed G uEsnadt

R Tefaearde §d wHara wofavard A9 w, AT

ToFeT FHArGE  duEaua G T Ao Fenedrde  gfee F

s GO §d HHard a faenefw diea auEelt @ 3ITER HoArd

Ifte Giew dgT) a@a A9 auEuims ey 2@E gT A

. e @Ol §d  Wefaaed d  Sonednie Frar=i=ar

Frardte saadT @, adie, wd/aet, I3, WS, ) e

g% TaSd=T =UY IUEN FOgEM Adie (Gimw d@rgE) a f&aew
AT G oZFH T2 20ATd AT,

SqiiaT GaSd smeasTaTh 2. ¢ S 032 UGT FWAM AL

o\

'é .

STl

e [d fawrm, : !
UHATAUATHSTR A . § q T A FONST S

mﬁmmmzamﬁmw
grard, uHed fESeitnd nef e Sl
Fafea e, sTRu=a & @t aval.



T THSATIUHTHAR / ST/ W/ 1577/ 202 fg. 02.04.20722
RIECEED

THATIUATHAAN Jefhyd Helfaensd, Iveaud 6ol UHul ey,
THATISITGSTN &d Helfdared, UH .39 U409, 4T Aeifaensd 9 uasTadl
RSt meifaensardies Td HH=rl IE1 Haafauard Id &I, Hifas —2<
=7 32T AdNd S HHAN Fifgs Uifeflce Idies AT ATl HEIGHS
T WISTSYHNT Taad <udrd J86.

o Fifge fFurma &9 &Hom=ar g4 s, WES= @i dred @i
) ITER FHIOITT Id1S.

2. AT S T¥dle Td Aefaaresd d Feades &HA=E
G FIgT) o ZFH FAGI=AT U ITAR FH0ATT AATS.

3. U] BT G T4 Aeifaared d Sedardie  sHAa=gial
AGSTA STEOMAT AT @I FrgT) Y TFF  Faod=ar &l
3TER FHOATT TAS.

¥. HTEY =T Aaid =T 99 IiAeHed @ HOTAT HH AT
G FIST) 4 T Faod =T S04 ITAR FH0ATT TS,

3Udad Gaodi=l TaGasauit f&. ¢ 7 20202 qlﬁZ{UQId I

r

TS5,
UHSTTIUHUESE o H.

. C
e i K
THSTTIUATESR 9. 7. d I AT F0MEHF-—STIL
R, THITEEIUEAN & Heldaensd ST
YT, THSTAUATY AfHT HeElfaensd STl
=T, uHTTadt RSttt "eifaenesd o
Safra AfTsd, TRUua & . THvar.
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6.3.2 Policy document from institutions providing financial support to teachers

PURPOSE:
1. Incentive for presentation in conference:

2. Provision of special leave to attend conference /workshop / CME

POLICY DETAILS:
Incentive for presentation in conference:

Any faculty/PG student who will have an oral presentation of original research
work in any discipline specific national/ international (venue within India)
conference will be sanctioned a sum amount of 50% of total expenditure

including travelling, stay and registration charges.

These incentives will be sanctioned after production of valid documents only. One
faculty/PG student will be entitled for the incentive for presenting a paper/poster in

only one conference per year.

The incentive will be given for either an oral presentation or poster in case the

faculty has presented both; the research paper and poster.

Note: No incentive will be given for chairing a session/or attending the

conference and no TA/DA will be given in any circumstances.
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Provision of special leave to attend conference / workshop / CME

To encourage the teaching faculties to attend various conferences / workshops /
CMEs, college management has decided to grant five special leaves in every

academic year apart from their regular leaves.

e )
z -

Dean
W.1.M.S.R. Medical College,
& Y.C.R. HOSPITAL,
|LATUR - 413 531.
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(%AVR RULES f 2

Leave is not a right, but a previlage extended by the management to the staff in

exigencies of services leave may be refused. Following categories of leave rules are formulate.

A

Casual Leave —

1. The teaching staff is entitled to causal leave of 15 days during a calender year. -

2. No. employee is entitled for more that 5 days causal leave ata time except
with the permission of the principal who may authorize the grant of casual
leave up to maximum of 7 days at a ime as a special case.

3. The casual leave is non — cumulative leave and can not be combined
with Eamed leave or Vacation.

4. The casual leave may be combined with Sundays or other authorized holidays
provided that the resulting period of absence from duty does not exceed 8
days . In calculating total casual leave, the holidays and Sunda ys will not be
taken into account, if it falls either at the beginning or the end of the casual

leave period.

5. A person appointed during the calender year would be eligible for
proportionate causal lcave .

6. The casual leave can not be camried over to next year if notavailed during
previous year . No encashment of casual leave is permitted.

7. Normally casual leave has to be applied in advance unless it has to be taken
urgently, however HOD/Principal will be informed about the same.

8. All Casual leave applications must be submitted to the office of Principal well in
time for sanction only Principal or any body authorized by him will be sanctioning
authonty.

9. The casual leave account starts from 1* Jan,, every year.

10. No CL can be given upto 3 months from the date of joining.

11. 15 days CL will include, non instructional days.

Vacation Leave & Earned Leave-

1. Only teaching members of the staff are entitled for vacation leave, lyear after
Joining the Institute.

2. The vacation schedule is to be strictly followed as per the dates announced by = *
the University. Every teaching members entitled 10 % of total vacation period . It must be seen that
half of teaching staff members are on duty during each half of vacation . The & -
remaining vacation will be converted into E/L at the rate of 1 E/L for 3 days.

Assistant lecturers who are completed two year service are entitled for

vacation leave.

If an employee is required to work during entire vacation period
proportionate(i.e. 1 day for 3 days ) EL will be credited to individuals EL"  account or
he can take his / her ¥ according to department a convenience. : Yt

Full vacation — Request for full vacation will be considered only in exceptional

circumstances, when the staff member is in dirc need . It must be scen that the
department work does not suffer durnng this period . The authority to sanction full
vacation will be with the Principal , after due recommendations from the HOD.
Accumulation — EL cannot be accumulated for more than 90 days.

3. For non — teaching staff the scale of EL is 30 days per year.



C.

Half pav lcave and Mcdical Leave —

L. All staff members are entitled to 20 days half pay leave or 10 days

Paid medical leave per calendar year. 20 days half pay leave need not be for

any particular reason like sickness.

Half pay leave and Medica] Leave which has not been enjoyed or availed of may be
accumulated for 3 years i. e. 60 days half pay leave or 30 days of medﬂiml leave.

[N)

6. Any employee who is ill or unfit for work must report immediately in writing to the
authonities . * under reatment * must be submitted if the illness extends beyond 15
days. He must submit * fit to join® certificate before Joining. For a short period of
tliness i.e. up to 3 days there should not be a need for medical c=ntificate,

7. Management has nght to ask individual o appear before Miedical Committee of the

Matcmig Icave —

1. All female employees will be entitled 10 an agreegate of 12 weeks of maternity
leave for each confinement.

2. Matemity leave will not be granted for 3rd and subsequent confinement Provided 2
live children are present.

3. Fortemporary or permanent family planning measures, no special leave will be
granted. An individual can utilize her / his quota from medical leave or EL.

4. No Matemity leave within | year of employment.

Public holidays — The staff members will be entitled for public holidays mentioned in
Lhe liSL ) % e s 5 ¥

Special casual leave —




Part time teachers or honorary teachers — will not be entitled to any vacation, EL, or
any other leave. For those who attend on fixed days only, it will have to be seen that
service program me does not suffer due to their absence on same days, by making prior
alternative arrangement

1. Honorary teachers & for 1 and 2 times per week are not
Part time teachers attending entitled to any leave.
2. Part ume teachers attending 4 umes per week are entitled
to 15days CL & half

vacations without EL & No
sick leave, as per norm.

3. Part ime teachers attending 3 imes per week are entitled
6 days CL which is to be
taken without hampering
work of the department.
Sick leave as per norm

Studv leave -

For study or training purposes, a teacher has to utilize his quota of 15 days special
casual leave, 20 days half pay leave and EL to his credit The remaining additional
peniod will be treated as ‘leave without pay . However granting study leave and its
distribution will be at the discretion of the sanctioning authority 1. e. (Principal / Dean)
The sanctioning authority may refuse leave of any description depending upon the
necessity and exigencies of work of the college. Reasons for such refusal may be duly
recorded and the employee informed accordingly. An employee who desires to obtain
leave of absence shall apply in writing to the sanctioning authority to grant through his
immediate superior giving due notice. a1 F =
For Non Teaching staff - B

All rules except vacation are applicable for other staff also. They are eligible for I
month EL per year. No employee is entitled for any other leave except proportionate

EL & SL of current year will be added at the end of year from date of joining.

e .
»

casual leave & Medical leave before completing one year of continuous service. . . -
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MAEER/Exe.Dir./01/25

Date: 1st October, 2011

To,

All concerned,

ESTD. 1983

Please find attached a copy of Policy for concession in the academic fees

from the academic year 2011-12.

The policy for the concession in academic fees shall be strictly followed.

Thank you,

Prof.Dr.Mangesh Karad

Executive Director

MAEER,MIT Group of Institutions,
Pune,

S. No. 124, Paud Road, Tel. : 9120 3027 3400
Kothrud, Pune - 411 038, India. Reg. Fax : 91-20- 3027 3506

i

mangeshkarad@gmail.com
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POLICY FOR CONCESSION IN THE ACADEMIC FEES
FROM THE ACADEMIC YEAR 2011-12

As per the management’s decision, concession in the academic fees can be
granted to the existing employee of MAEER’s MIT for himself/herself or their
ward (for son or daughter only) on following criteria.

1) To claim the concession in the academic fees, employee must be
completed at least three years full time continuous services with any
associated institutions of MAEER’s MIT, Pune.

2) Maximum S50% concession can be granted only in the Tuition fees for
the admission with MAEER’s MIT Group of Institutions at Pre-primary to
Junior College level courses.

3) Maximum S50% concession can be granted only in the Tuition Fees for
the admission with MAEER’s MIT Group of Institutions at selected
Undergraduate level programs.

4) Employees having monthly salary more than Rs.60,000/- (Gross) will not
be eligible to avail concession in the academic fees for the same.

5) Hon’ble Executive President/Managing Trustee of MIT Group of
Institutions can grant special concession in fees.

6) In any circumstances concession in the fees can’t be granted to the
courses having academic fees more than One lakh per annum.

The employees seeking to avail concession in the academic fees should be
approached through Principal of the respective institution to the Hon’ble
Executive President/Managing Trustee/Executive Director of MAEER’s MIT
along with an application mentioning following information:

Name of Employee :

Designation : . Date of Joining
Place of Work :
Name of ward ; Course

Academic year
Total fees of the course

Prof.Dr-Mangesh T.Karad
Executive Director

MAEER,MIT Group of Institutions,
Pune. ‘

Dean
W.I.M 5 R. Medical Coflegm,
a¥.CR.HOSPITAL,
ILATUR - 413 521.

Co-Ordinator, NAAC
M.LM.S.R. Madical Callega, Latur



	
	
	
	
	
	
	
	
	



